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ABSTRACT
171294

This study aimed to examine 1) economic and social characteristics of members of
Community Rice Seed Production Center (RSPC), 2) their opinion on extension workers’
leadership, and 3) their expectation of the extension workers’ leadership. The data were collected
by means of interview schedules from 128 samples, out of the total population of 187, and
analyzed by the SPSS / Windows.

The findings revealed that the average age of the RSPC members was 19 years.
Most of them were married. The average yearly income was 68,410 Baht. The majority had
completed grade 4 of primary education. Their average household labor was 3 persons. Some of
them were land owners and others were land tenants. Their average length of time of RSPC
membership was 3 years, and some were also members of the Bank for Agriculture and
Agricultural Cooperatives as well as the tomato growers” group. Their average contact with the
extension workers was 6 times per year. They received agricultural information from local
leaders, neighbors, television, radio, journal, newspaper and the group chairperson.
They participated in RSPC’s activities in the aspects of decision making, planning, and
co-ordination.

The RSPC members’ opinion on the extension workers was as follows.
1) Personal characteristics: the RSPC members had a high level of opinion on the extension
workers’ self-confidence, sense of humour, and health and a moderate level on honesty.
2) Personality contributing to work performance: they had a high level of opinion on the

extension workers’ activeness, intelligence and behaving, and a moderate level on enthusiasm and
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creativity. 3) Working motivation: they had a high level of opinion on motives lea:xl(-iing to succ?ss
and willingness to work and a moderate level on responsibility. 4) Efficiency in communication
and technology transfer: they had a high level of opinion on verbal communication ability,
knowledge and understanding of rice, inter-personal communication, and flexibility, and a
moderate level on tenderness and cooperation.

The RSPC members’ expectation of the extension workers’ leadership was as
follows. 1) Rice production encouragement: they had a high level of expectation on rice
production encouragement in the aspects of rice variety improvement, land preparation, water
level control, rice pest and disease control, fertilizer application, and harvest. 2) Economic
information provision: they had a high level of expectation on obtaining credit information,
product collection, and self-reliance, and a moderate level on support for harvesting machines.
3) Guiding for voluntary contribution to the group: they had a moderate level of expectation on
responsibility circulation, changes in duties, and nomination of group committees and
sub-committees. 4) Social development encouragement: they had a moderate level of expectation
on provision of academic lectures by external resource persons, complimenting those eliminating
conflicts, and helping other groups in any job in which they are skillful. 5) Support for
organization interrelationship: they had a high level of expectation on labor exchange with other
organizations, and a moderate level on exchange of materials and equipment with other

organizations as well as contribution to other organizations.



