(3)

A' = o [y kY o
¥OL5043 ﬂ'J'Iilﬂﬂl'H'U1Nﬂ17ﬂiﬂﬂ§\ﬂﬂiQ’d‘i'Nllﬁzﬂ'li‘wmu'lizlll]ﬁ'liﬁulﬂﬁ

U4 [V 4 o o o
GhJﬂ'Hﬂiﬂlﬂﬂll'ﬂiWU ﬂillﬂiﬂu‘lﬂiﬁiiﬁ L R11%

YoRen unanasyls Nesuzia’s
A . =y a o Y L4
yorlSeyan MunaaTunIludn v uAsEgmans avnsel

ey a a
ﬂi$ﬁ1uﬂ‘ﬁﬂﬂ1‘3 DIVITUAITNG IANIINA

171297

> dydv_ ¢ A A a d a
nmsfnyindefiiifnglszasiiie 1) WeAnuanuRauvesTInSn fhe
a ] s et v P 1Y = U4 Y
vimsuazgrhodamsnlaemsnlasundaslaseadamsusmsanuvesannsal nsunineins
o o ° U4 [V 4 [y .
5361 $11i9 2) AnvwwamemsiuessvumsaummnlFluannsaiosuning nsunsneins
o o a 1 = ° a
538 $10 3) Anvimudaruvesmindnlumsirerssuumsaumenllugsfsannsel
a =] ¥ - 1 o o

uazaNnuAamuvesrhsuImsuaziheianmslunsmiouanundeuazdnonmannsel lu
) y 1 d
msiuezvumsaummnldlumsuinsauannsed deyan 1dvnmsinuasedl
swswnndeyadgugil insesdienlFlumssausaudeya 1dun uuuaeua 2 ¢ gausn
SWIMNANGUAIBEWN TANINMITguAI0E1 119U 3,028 AU msquiedeTasdmua i

~ 4’4 v v [] ci Y a g 9 9/ Qs v o
uanunmadouYBIMIgUAIBtsiseN IINaYuSBYaz 10 TAvUIAR28619 100 AU Y3
v ¥ ¥
qUAIDENUVUNAIYUADY (multi- stage sampling) FANADI KIN135WIWNNT2MATH
Wuamenssuns 13 au uazdhedants 10 au 5w 23 au wdrvhimsdszuanadeyann

3. o o o [ 1
uuvaeune 2 ga A lisunsuduSeginednumans nanmsfnziwuh

L)

aunZndaIngillumene o1y 45 I seRumsdnmeyiSyanes, va. §
swldremoumas 16,999.16 ym Tszoznmmsidumndnnde 16 3 10 Hou ausndau
Ingn3edovaz 95.7 WiudresunsildoundasTassatrensuinissanmsannsal winin
Fumumndnennistadenausnssuns imehismsannsel mndnfinnudasiu
lussdnndesimavdnimiin 3.450 lumsihszvumsaumanldgsfvannseliiediu
szaniamlumsduiivan andnlinnudesmsidssuumsaumalugsivannsellu
siuthunas faosumdesinimin 3,393 andndanuAariuimsldssuumsaumeans

1 a J o o ] a J :’ LY a
ﬂﬂiﬁlﬂﬂﬂ5310‘51:l’uﬂ’dﬂﬂim1uﬂ‘lw5’)11 °1u5zﬂumﬂ¢’f’wmmaumwmun 3.730 u¥n



@
171297

' M Ty ¥q Y a o v Y ' 4 v '
daungluldlFusmaannsalmuszsuumsaums arosnzuuunisiovas 81.0 du
a $ ) LAl v {
andndfilduimsannssiiuszuumsauma iamnsessynmin1d
Tudaudhousmisuazdhedans daungidhuwase ewgmdo 31 - 35 1
o = = o 4 v .
szaumsfnySayanas Wumndnannsel 6 — 10 3 fisw'lddeidon 10,000 - 15,000 1N
v a v ar 1 4 . a Y
~thousnsuazdhedamamudslunisldvumlasInssadunisusmisdans fevas 957
Py ' o o 1 q’:’ -] o {
msuldsundasInssadngrslfifaniuiunsunanansel Nanuaiudlosuiun
& ar = L3 = o
ANTNI TUMTFININAWMUTINFD MsiueIszvumsaumeamn 15lunsuinisians
e a T a 9 o ¥ ' a d o -
annsal disuImsuagrhodanisiinnunienluszavinn drvaundotinimin 3.426
o d v o, o 3 i k4 as
anufamunanasaiinnuwdounedumsamu seauthunandoaunodrnimin
3.857 wazasimsdselivwauazgiassa madueszuvasaumaldlussdviuna
] b4
Awsunduninimiin 2.808
° 9) ’q ¥ a a a
wwamlumsiuerssvuarsauman idluanassildifadse@niamlu
MIANUUTINY AULNTTUMIUDZAI8TAMIN29INMSUT UL Lazusednsnninemudia
anwasandussuvmsaumalugsisvesannsal 2
d o o 4 ) a o o
auamnnsel Mmsdsiunemudnon muaziiudnonwynains Iidi
AUMINANTZUVISAUNA 15U N15HNBUTH MITamSsuluasuiemsasuiiyszuy
Ay o o Y a ' o 9/ 9/
1950910 QUnsaidsanuazanlumsduSmsunmngnldannsoldssvuasaumnsa
v 24 b T
adssANTNIN
¥ a o ' ¥ vy = ! 14
Auandn MnsAnwinnudesmsidssuumsaumalugsfoudazdiu
ernuaNuiuazinuzms Idszuumsaums TaonssaRneususzUUMITUMALATINTN
' a o [ 1
anuAamuuazdauouuz iy msdfulgslnseadensidiianulusela
annsaasedeyld mabssuudrsaumeanly audaddlilianuiifoaduszuy

mseumd imseusuldnnuimedussuumsaumaunandn



&)

Title Opinion on Restructuring and Information Technology
of the Department of the Mineral Resources Saving
and Credit Cooperative Limited.

Author Miss Kloyjai Kitthanaseree

Degree of Master of Science in Cooperative Economics

Advisory Committee Chairperson  Miss Siripon Kirathikarnkul

ABSTRACT
171297

This research was aimed at studying 1) opinions of cooperative members and
management staff on administrative restructuring of the Department of the Mineral Resources
Saving and Credit Cooperative Limited; 2) application of the information technology system in
the cooperative; and 3) the members’opinions on the use of information technology and the
opinions of the management on the cooperative’s potential and readiness to use the information
technology. The primary data was collected from 2 sets of questionnaires. The first set was used
to collect the data from 100 samples of cooperative members selected by multi - stage sampling
from the total population of 3,028. The second set was useed to collect data from 13 cooperative
committees and 10 management staffs. The data was analyzed by using the SPSS/PC’.

The findings revealed that most of the members were males, 45 years old on
average, graduated from a vocational school, had an average income of 16,999.16 baht per month
and an average Amembership period of 16 years and 10 months. Most of the members (95.7%)
strongly agreed to have the changes in the cooperative management structure i.e. in selecting the
cooperative members to be the cooperative committee, the weight mean score being 3.450. They
agreed at a moderate level with the use of the information technology system for efficient
operation, the weight mean score being 3.393. They agreed at a high level that the use of the
information system will benefit the whole cooperative, at the weight mean score of 3.730 and
81% of the members did not use the cooperative service through the information system whereas
the frequency of those using the system could not be specified.

Most of the cooperative executive and management staff were males, 31- 35

years old, held a bachelor degree, have been members for 6 - 10 years, and had an income of



(6)
171297

10,000-15,000 baht per month. 95.7% of the executive and management staff agreed with the
changes in management structure as they will create the cooperative’s stability. All of them
.agreed with the selection of the committee from the members and with the use of the information
system. The readiness of the executive and management staff themselves was at a high level, the
weight mean score being 3.857. They also agreed at a moderate level with evaluation and
identification of obstacles to the use of the information system, the weight mean score being
2.898.

The use of th§ information system in the cooperative to increase the operation
efficiency can be done in 2 aspcets. In the cooperative aspect, a survey should be conducted to
raise the staff’s skill and potential of information technology 1.e. provision of training, equipment
and networks as well as preparation of capital investment. In the aspect of cooperative members,
a study should be conducted on the members’ needs for the use of information technology to
provide them with knowledge and skills. Also, information technology training and workshops
should be organized for the cooperative members.

They also added that the development of the cooperative structure should be
transparent and can be verified. The members should be provided with knowledge of the

information system.



