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The objectives ol this study of satisfaction of subdistrict health personnel n
petchaburi province were to find out the level of satisfaction and the correlation between

satislaction and vanables of individual data and to find out the correlation between satisfaction

and variables of experience with respect to job factors.

The data were collected from 307 subdistrict  health personnel in Petchaburi
Province using questionnaires. The data were analyzed by descriptive statistics; ifrequency,

percentage, arithmetic mean and standard deviation .

It was found that the satisfaction ol subdistrict health personnel i Petchaburi
Province was at a high level . The intrinsic factors of satistaction were at a high level. and the
extrinsic factor of satisfaction were at a high level. The vaniables of mdividual data were
correlated with age, level of education and level of position. The variables of experience with
respect to job faclors were correlated with number of health center staif, location, distance from
home to the health center, responsibility of the entire village, feeling of health center staft of the

village, participation of the community and ollice hour.

The recommendation as a result of this study are that the administrators and the
commitice ol Peichaburi health personnel must plan to0 maintain for the intrinsic factors and
cxtrmsic lactors and development {or a higher level of satisfaction because job sauslaction affect

performance.




