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The prevention and control of nosocomial infection is important for the quality of a
hospital. The main purpose of this research was to analyze the relationships between personal
characteristics, work experience, job satisfaction, internal locus of control, and job performance
of infection control nurses. The example population consisted of 82 infection control nurses in
regional and general hospitals. The data was collected using self-administered questionnaires
from 1> of March to 4" April 2000. Pearson’s Product-Moment Correlation Coefficient and t-test

were used for data analysis.

The results of this research showed the overall job performance levels of nurses were
high. Most infection control nurses were between 36-40 years of age with an average working
experience of 5 years. The internal locus of control and job satisfaction were at middle levels. The
job satisfaction was analyzed in many aspects : possibility of growth, recognition and status
levels were higher than those of other aspects, but working conditions, achievement and job
security were found at levels lower than those of other aspects. Job satisfaction, hygiene factors
(policy and administration), and motivational factors (recognition) were all positively and
significantly correlated with job performance at the level of p-value < 0.05. By t-test, it was
found that there were significant differences in education, performance time and professional
training (p<0.05). This research suggests that promotion of job satisfaction should be done by
supporting policy formation, sufficient resources and providing suitable positions for infection

control nurses.




