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The purposes of this study were 1) To compare the validity of core self-evaluation
scales between four dimensional scale and unidimensional scale 2) To develop and
validate the causal models of job satisfaction. The models were hypothesized to have a
direct effect from core self-evaluation to job satisfaction, and an indirect effect via job
stress and job burnout which mediated between core self-evaluation and job satisfaction.
3) To compare the model validation between the two causal models of job satisfaction that
measured from 2 different core self-evaluation scales. The research sample consisted of
677 operating staff members of 6 commercial banks in Bangkok. The variables consisted
of four latent variables: core self-evaluation, job stress, job burnout and job satisfaction.
These latent variables were measured by 11 observed variables. Data were collected by
likert scale questionnaires, the reliabil_ity ranged frbm .90 - .96. The data were analyzed by
using descriptive statistics, Pearson’s product moment correlation, confirmatory factor
analysis and LISREL analysis. The major findings are as follows:

1) The validity of the four dimensional and unidimensional scales of core self-
evaluation fits the empirical data. Furthermore, the comparison of the two scales shows no
difference in their goodness of fit test.

2) The two causal models of job satisfaction are also fit well to the empirical data.

3) The comparison of the causal models of job satisfaction reveals that there is no

difference in their goodness of fit test.
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