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ABSTRACT

204152

The study aimed to 1) study channels, opportunities and behaviors for corruption of the
Local Government Organizations; 2) to examine factors arising and supporting corruption in the
Local Government Organizations; 3) to aﬁalyze consequence arising from corruption in the Local
Government Organizations; and 4) to suggest prevention and solution for corruption problem of
the Local Government Organizations.

This study contained quantitative and qualitative methods by conducting a
questionnaire survey from 80 employees of the Local Government Organizations and an
interview from 4 associated organiz;tions, namely, Lamphun Provincial Counter Corruption
Office, Office of the Auditor General Regional Audit Office No.8, Chiang Mai Provincial Local
Administration Office and Internal Audit Agency of the Local Government Organizations as well
as 6 companies contracting with the Local Government Organizations.

The findings could be summarized as follows:

1) Channels, opportunities and behaviors for corruption of the Local Government
Organizations in Chiang Mai Province were in the mediuni level. To illustrate, Provincial
Administration Organization and Sub-district Administration Organization involved more
channels for corruption than Municipality and Sub-district Municipality. The corruption methods
were mainly from taking advantage of the duty or authority for friends’ or their own company’s
benefit. There was also a making use of persuasion, demand, threatening, delay, or discrediting

for their friends’ or their own profit. Besides, there was a bribery taking for illegal business
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protection, commission taking or commission demanding. Contracting or concession was made
only for supportefs of influential people in the Local Government Organizations.

2) Factors causing and supporﬁng corruption in the Local Government Organizations
in Muang District, Chiang Mai Province were the need for personal expenses of some executives
and staff of the Local Government Organizations. Moreover, social environment and materialism
culture, the executives’ exclusive authority in making decision or approving projects and in staff
appointing, removing and promoting, including benefits and welfare approving also caused
corruption. '

3) Corruption in the Local Government Organizations caused missing budget for
local development, incapable and low standard public utility, unproductive and improper local
development projects. This was because local development budget were spent for commission
resulting to cost reducing by using unqualified materials and tools in order that the company
would be able to gain the most productive énd profitable return.

4) Corruption in the Local Government Organizations and public organizations
needed the holistic solution. Thus, the researcher proposed suggestions and methods for solving
corruption problem as follows: The involved. public and private organizations should build
morality and ethics value in an individual level of the Local _Govermhent Organization staff and
promote good governance principle to be accepted by all parts of the soéiety. An internal audit of
the Local Government Organization should exﬁploy the mixed method which was to emphasize
on worthwhile resource management, corruption prevention and accurate report and regular
internal audit provision. Furthermore, absolute and quick penalty measures for corruption should
be practiced in terms of discipline, govern, civil and criminal case, and tax measures. Finally,
there should be a promotion of people assembly organization and an encouragement of people to

play a role in countering corruption.





