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] a 1 % aa a :IJ v | = aa
WUFINTUT LR LA UL 2IAULBINBNENA TN WNATIUAENBRN AR AN NN 1A lWTIR
ULREAA LW 8984 Heller, Judge, WAy Watson (2002) fiINLAMNNANAUEIDINTG

Yszilunnuuaasnuesiuauianalaluddnetuny

AN IRU (job performance) yapananisdszifiuuiuuizesnulunieuan

a o v & 1 a dl' - :’z v o
aujrieuldiduetneg eswinnanianfinstatmangliganazasnenanaiony

v |
o a

Whnnnadisialild5alungs (Robbins & Judge, 2009)

ANANFA LI (work success) ANN1AN®L89 Judge WAL Hurst (2008) W9

yapaninisdssiluuiuuisesnuiesgeinazianingialunisinaugadae

wsaqalalunisairadimang (goal setting motivation) A1NN19AN®1284 Erez Uay
v
Judge (2001) wusdnmsdssifiuwninuizasauesiiannuduiusiungAnssunissathmang
o o a T @ o gyl y
WuAe Yaaaninisdssiuunuuiresnuwedluniuan Aaznnluiiusaaslalunisaing

dhusnegesas

ANNTALEITEUINNUUAZAIALATY (work family conflict) AMNNANNTIAEIIRY
Boyar Was Mosley (2007) wudnnisdseiluunuiyiraanuiay Amnuduiusneauiumai
dauflaanaunlnasensaunia (work interfering with family: WIF) LazAudaugiaann

['%

ATALATINHLARBIY (family interfering with work: FIW)

AYTHLATEA (stress) ANKANITIAEUBY Brunborg (2008) wudannsseifiuuniuu
1RIANIBINBNINANATBENGITuNTFuFAATEATINIM9Y HUA YAARTNNIT
Uszifiuunuwizesmueslunieuanaziuuatinnazauananududedls anubandauas

a

Teywsels lwanriyrpraniinisdsafiuunuuisesnuieslunisaufiazysaginanudu

) o a o ' 2 a a ° X
ql@\ﬂﬂLLﬂ:ﬁJ'ﬂ\‘lLﬂuﬂﬂquﬂmqﬂqullmlqu\jﬂu r‘NLﬂmﬂquLﬂTﬂﬂluﬂqTqﬂq\’qumu

AT MUNE (burnout) AINUANNTIALUDY Best UWaTANLY (2005) WuIINNg

a ] a a ' 1 ) o o al
Usnfiuuniuuiresnuesiiansnanensesaaumiisaming lunisviney Wuae yaasna
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nstsziiuuniuuvisesmuaslunisay fasfufusadufiduainauldite uazazfinaany

wilagming lun1svininuamINmn

A=I' ' v -:Jlel o = ' £ =3
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o [ o ;7 a ' yal o % a 2
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< a o a o v @ a °
ABUTN 2 WUIARA NOBY NNEITRINUANNIATEALUNNTYINNY (Job Stress)

A7 stress NIAMNAIHIRERBANIN stringere MUNETN USAUITRANNNARUNN A
] ¥
$19n18 (Hinkle, 1973 #19lu Cartwright & Cooper, 1997) #elun1sidaiiazaananaii

- al B - ° M P - - X
Ay AT uAMNATEAlUN LN TreRseaziBy asasaluil
2.1 NEINUDIAMNLATLA LUNITNINU

al v 4 a °
RMNNITNUNIUITTUNTTN JJF\JﬁﬂH’]LLﬂt'LMﬂ’J’INMN’]EI‘HﬂQ AIHLATE m'lum?w'mu‘lfﬁ’

wanazsausuldsasalyil

Cooper WAz Marshall (1976 #1914 Sulsky & Smith 2005) #l¥Aumuiaaeq
al ° ' (=1 b % o | o v
aaasealunisinud uanufdnduiunaniainiadananiniandanlunieay

& o =l ° ell ° t % a o o Y a -1 |
WIRAINBANNIATEA LUNITN U wmluummmnmmmnmmu HAuanliinamuaulog

al

NNFNNBUATRTNINART LRRINN

Beehr way Newman (1978 #14lu Sulsky & Smith 2005) 1l%Aaumunaaes
G o U [~ A a A” a o L3 o o d‘ ° ° v
aaasealunsinaudn uaniasiiaruanlduiugaeaninauiuuinng vinli

winwAanIsilasuilasaninznieienisuazanlatialuanndns

Ross UaY Altmaier (1994) laldanunsneasnanupzaaluniainadd du
Uffuiussendnanmnisinnuiudnszasyans WedaFuniosainauiuiinniy
' ell o v
N9AINATNITNLDIYAAATIAZAANT LA

Muchinsky (2006) Tl¥aanumneaesmrnaasealunisineudn uaauidnse

[l

n' a 1% ° 4 o ] ' :‘a ' A a ell
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Greenberg Wwag Baron (2008) lalsfAanunungaasmnuiastalunisinaugn
« | ell a dp y = v
ANN2LIB9DNTNOINALNIRDLAUBNTBIPNNETIN AT U NdaFunFasn e luusNEueN
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Robbins was Judge (2009) téldaaununaaasmnuiasaalunisinawdn i
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i1 : Brief, Schuler, uay Sell (1981 : 3)
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uanannil Kahn uae Byosiere (1992) ldldarnudnAynu@arduiioannainau 2

anwode ldun anwazaunnelfiianueien Ae NRvesAndudeuvianiiy

URIMNMURUTBINU LRSUNUINNND

o

UyAAA

g

dl o v
U wazanudaudsluy

mm. 8

thtTmmﬂmxmwmsfiﬂ"m!ﬁwm"

Suii... 1“ ﬁ N

...................................

WAAAMNATEA A DANINAIANTEINUY ANEUNUE

£ 3

= v < 1 [ 3
AU AN U




14

v
LAYANHUELUNUINTBH A NANR NSt NN AUNIS N AAINATE AN 19U LAY

nelWiiananeauuazanlaze Uiz
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o inaAuATaATUN19v1971 (Dynamics of work stress)
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- N178180N

UEUNA 4 NTRUWUIAATRIANNLATEALUNI TN (model of stress)

111 : Robbins waz Judge (2009 : 672)

2.3 BWUANNINITIAANLATLA bUNITINU

NTYAANLATEARINITON IAUANEAT 111 N19TARINNTTIBNUAULES (N3
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=) An d’ o
(NBATNUAETININ) (Sulsky & Smith, 2005) TIIBARLNNINNAAAD N17a1T9auTaN15 1
y 3
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AINNITANHIAININIRENLFY N13TaANLATaalun1vNulae UL uaaun Nl
NANEAT AU LW NIRTIR Work stress scale (WSS) 2489 Hsu, Kung, Huang, Ho, Lin,
AL Chen (2007) u1ms9m Occupational Stress Indicator (OSI) 184 Cooper, Sloan, Wag
Williams (1988) Baiflun1sintlade N liiiaanuiesen WaTNIAs ARLLABINA (two-
dimension scale) 984 Parker Way DeCotiis (1983) T lAnn159iAsIziasrlsenau1as

=] o 3 v « =l [ v N
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v v a o 17 | 1 :’z
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3.2 ANWUEAINYAAR 11U YARNNINW ANTANTIIA ANNATNITRIUNNTRANUAS

Aesine uazAnEavguitadnInIBIfazyARS
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A9 1 NITABUAUBNABAIINIATEA 1N19Y1197% (Kahn & Byosiere, 1992 : 604-609)
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2009; Spector, 2006)
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Brunborg (2008) lénasaunalasdeFaniasaininu n1sAILANIIL WAZNIS
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regression) THAANS LAULBINTUTLTUWAUWTIBIAUIEIALANNIATEAIUNNINUY

wudnsdszfuunuuisesnuasiianinanissusianisiufarniataalunisiony

L [ 4 a ' v a/ < ]
5.2 ﬂ'J"IN’Rquﬁ(‘a‘x‘ﬂﬂﬁﬂﬂ’\'a"‘].l'iSLN‘NLLﬂ‘LILWI‘lI’ﬂQﬂ‘UL’rNﬂU AMNRLagnUe Y

N1919U

Best WavANE (2005) IHANEIAMNENTUTsrdnan1sUss i uinuiiaaamuaduas
v Y I o o '3 n;d ] dl' 1 o =S
nsfufusstuieAuluesdnsnidernnimileamirelunisinauuazanuienalalunng
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N153ufANNIATLANBNENANINLANARAINERUAININETINAT (.28, p < .01) LATENENG

nauRansanANLluyARRTEILRY (- 16, p < .01)
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