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The purposes of this study was to investigate on the possibility of the Saving
Cooperatives of the Bank for Agriculture and Agricultural Cooperatives (BAAC) and the
cooperative staff to participate in the provident fund for BAAC staff. During the investigation,
however, the cooperative process and the Association of Cooperative Economics of Thailand
mutually promoted various benefits that might happen to the cooperative as the employer and its
staff as the employers. Based on an action meeting among them, 6 cooperatives of various types
had established the provident fund and was registered on 25 January 2007. Thus, the Saving
Cooperatives of the BAAC participated in the fund. However, problems encountered were lacking
of promotion and extension on the fund. Most of the cooperative staff had no knowledge and
understanding on the benefits of the fund. They stated that the cooperatives had already provided
adequate reward fund and social welfare assurance for its staff, it would lose benefits if the
cooperative transferred this to the fund. However, they agreed that the fund was beneficial to the
cooperative and its staff such as the staff would be exempted from tax payment when they retire
form their job. They could also do supplementary savings in the part of accumulation savings.
Besides, the cooperative needed not to pay them extra money when its staff resigned from their
job because the cooperatives had already paid money as an accumulation one through the fund.

Dated on the legislation of the provident fund in 1987, only one cooperative

could establish the provident fund for the cooperative staff. In fact, the fund had been established

on 25 January 2007 and 8 months later on another 15 cooperatives participated in the fund with
215 members (only 0.28 percent of the number of cooperatives throughout the country).

Such establishment of the provident fund for cooperative staff is a development
of all types of cooperatives that joined the provident fund in terms of human capital which is
mainstay based of sustainable development, coupled with physical and financial capital. Home
there were several factors that hinder and delay the establishment of the provident fund for the
cooperative staff, especially the fact that the concerned agencies or institutions concerned still had
insufficient knowledge in this matter.

Recommendations which will enable the provident fund for cooperative staff to
grow fast and to be at optimal size, rendering highest benefits to the fund members have been

mentioned and explained at the end of Chapter 5.





