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The purposes of this study were 1) to investigate various forms of welfare
provision for staff of the Saving and Credit Cooperatives of the Bank for Agriculture and
Agricultural Cooperatives Ltd., the Saving and Credit Cooperatives of Kasetsart University Ltd.,
and the Saving and Credit Cooperatives of Mahidol University Ltd.; 2) to compare the welfare
provision of each form of the three cooperatives; and 3) to study the problems and obstacles on
welfare provision offered to staff of the three cooperatives.

Results of the study revealed that the large-scale and credit cooperatives having
higher operating fund than average operating fund of other Savings and Credit Cooperatives
nationwide during the period of study was the Bank for Agriculture and Agricultural
Cooperatives Savings and Credit Cooperatives, which was regarded as the central main unit of
study. The Kasetsart University’s Savings and Credit Cooperatives and the Mahidol University’s
Savings and Credit Cooperatives were regarded as the compared units of study. Three Savings
and Credit Cooperatives had no difference in providing their personnel cash and non-cash fringe
benefits, and lists of supplied fringe benefits.

However, responsibilities of the personnel in each cooperatives in terms of
providing service to members and asset management per person on average are different.
Meanwhile the total expenses covering salary and fringe benefits per year of the three
Cooperatives are varied, but on average, not more than 4 per cent from the overall annual expense
of each particular cooperatives.

The researcher viewed that the salary and fringe benefits given by the
cooperatives to its staff were in the level that could not compete with others in the work force

market of commercial banks and financial institutions throughout the country.

Moreover, the League of Savings and Credit Cooperatives’ Thailand should set
aside budget for research study on the fringe benefits given to large-scale, medium-scale and
small-scale cooperatives, so as to have sufficient information on setting up criteria, format, lists
and level of supplied fringe benefits following sizes of Savings and Credit Cooperatives. The
study as recommended would help develop human capital, in strengthening personnel of Savings
and Credit Cooperatives, financial capital and physical capital, to catch up with competition and

changes in domestic financial market and capital market.





