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A study was carried out on the knowledge and understanding of Botanical
Garden’s staff on the Royal Initiative development projects. The objectives of the research are to
study 1) levels of the knowledge and understanding upon the Royal Initiative Projects; 2)
difference between the knowledge and understanding among staff at different levels; 3)
relationship between various factors with the level of the knowledge and understanding, and 4)
problems related with the knowledge and understanding of the staff. This study was mainly
quantitative study based on the data collected from 234 staff by questionnaires.

The result indicated that level of knowledge and understanding of staff on the
Vetiver and the Firefly projects were at the moderate level and the level of knowledge and
understanding on Kanchong (Cannabis hemp) project and Ban Rom Klaaw Royal Initiative
project, were at the low level.

The study also found that some personal background of the staff, i.e., ages,
working experiences, and sources of information, had positive relationship with the level of the
knowledge and understanding, but the participation and activities of staff had negative
relationship with the level of knowledgé and understanding. However, other factors, i.e., sex,
education, position, and other sources of information had no relationship with the level of
knowledge and understanding.

The commends of the staffs was that the improvement of knowledge and
understanding transferring efficiency of the staff can be done by all levels of personals, i.e.,

executive and working staff had to pay more participation in all Royal initiative activities.

Training, seminar, and public relation activities should be conducted continuously. including the

addition of specialists in some fields involving the Royal initiatives projects.





