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ABSTRACT l 9 8 9 9 6

The independent study on “Desirable Characteristics of Community Leaders:
A Comparative Study of Different Ethnic Groups in Wiang Pa Pao District, Chiang Rai Province
had two major objectives which were to 1) explore characteristics of community leaders each
ethnic groups desired; and 2) examine the roles of community leaders affecting the decision-
making of people of each ethnic groups.

Questionnaire survey was conducted for collecting data from 257 local people, 81
Hmong people, 80 Karen people and 47 Lahu people. Then data were analyzed by the Statistical
Package Program.

According to the study, it was found that all of four ethnic groups, namely, local
people, Hmong, Karen and Lahu, wanted the leaders whose characteristics were fully qualified in
a high level in terms of personality, social relations, moral principles and conducts, work ability,
and leadership. All groups wanted the leaders who were good, endurable, diligent, determined
and sacrificed to public benefit rather than individual. The leaders should also be willing to help
people in all respects, work with honest and be trusted as well.

In addition, people made their choices for the community leaders whose roles were in a
high level which were the roles in community development, problems solution, coordination,
harmony and solidarity promotion, and custom and tradition promotion. All of four ethnic groups
thought that persons becoming their community leaders should bring about new knowledge to
apply in developing their community, represent them in coordinating with other organizations
both in and outside the community, held neutrality, and promote and support people in the

| community to love, harmonize and help one another.





