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This study aims to identify. desirable characteristics of administrators from the
teachers’ perspectives at Sacred Heart College, Chiang Mai province. The population
included 200 teachers. Questionnaires were used as a tool for this study. Percentage was
parameter applied for statistical analysis.

The study found that the most desirable characteristics of the administrators in five
aspects of personality, human relationship, ethics and moral, leadership and general
qualification are being energetic, being sincere and thinking logically, being honest and
transparent, foreseeing, and having working experiences respectively.

In terms of professional desirable characteristics, conceming knowledge, the
administrators should be knowledgeable and comprehend their working system. As for the

job skills, the administrators should be capable of well systemically planning.





