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The purposes of this independent study were to investigate the relationship between
personal characteristics and quality of working life; to investigate the relationship between
personal characteristics and employee engagement; and to investigate the relationship between
quality of working life and employee engagement of police officers, Provincial Police Region 5.

The samples were 197 police officers of Provincial Police Region 5. The independent
study tools was quality of working life and employee engagement questionnaire. The collected
data were analyzed in terms of percentage, means, standard deviations, T-test, F-test and
Pearson’s Correlation Coefficients.

The results of the study revealed that the police officers had overall quality of working
life in moderate level. From all aspects, the social relevance of the working life was at high level,
and overall employee engagement was also at moderate level. Other aspects, devotion to society
aspect was at high level.

For the difference in personal characteristics of police officers, Provincial Police Region
5, the result showed that another dimensions like other sources of part-time income and debt were
significantly different on quality of working life (p< 0.05), and for difference in personal
characteristics toward the affiliation, other resource of part-time income and debt were also
significantly different on employee engagement (p< 0.05).

Quaiity of working life and employee engagement of police officers, Provincial Police

Region 5 were statistically and significantly positive correlation at the moderate level (p< 0.01)





