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? U.S. Office of Personnel Management. “Section V The Talent Management System.”

http://www.opm.gov/hcaaf resource center/assets/HCAAF 5 Talent.pdf. September 2005.
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® U.S. Office of Personnel Management. “Incentives and Employee Recognition.”

http://www.opm.gov/hcaaf resource center/assets/Tal tool1.pdf. September 2005.
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* U.S. Office of Personnel Management. “Federal Hiring Flexibilities Resource Center.”

http://www.opm.gov/hcaaf resource center/assets/Tal tool2.pdf. September 2005.
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° U.S. Office of Personnel Management. “Federal Hiring Process Models: Improving Speed

in Federal Hiring.” http://www.opm.gov/hcaaf resource center/assets/Tal tool2.pdf. September 2005.
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° U.S. Office of Personnel Management. “Other Strategies To Meet Hiring Requirements.”

http://www.opm.gov/HCAAF Resource Center/assets/Tal tool5.pdf. September 2005.

! U.S. Office of Personnel Management. “Hiring Toolkit.”

http://www.opm.gov/hiringtoolkit/index.asp. September 2005.
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http://www.opm.gov/hcaaf resource center/assets/Tal tool7.pdf. September 2005.

"> U.S. Office of Personnel Management. “Workforce Shaping and Restructuring: VERA and

VSIP.” http://www.opm.gov/hcaaf resource center/assets/Tal tool9.pdf. September 2005.
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