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16

16
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Lé’mﬁqﬁﬂg‘jﬁam? (§ne) Cl2 c2 CIR 132 22% 29 29 190 L  AC=Ps
fsananeiide C'12 C2 C1R 132 22% 29 29 190 L  AC=PS
WIETINLN C'I2 Cc2 B2C 132 25% 33 33 198 A4  AC>PS
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Wntununn1s C'l2 C'3 c2'Cc 175 29% 50 50 275 L AC=PS
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+

ArsaaFatlszanizem D3 D'3 D2C 200 33% 66 66 332 L  AC=PS
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A13190ARIN1TL sz UANYeL3NY Tae ldREnN1seiluANuiaY Hay Guide Chart (Fig)

11 19
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38 Aude Cl2 C2 B1'S" 5 % 22 38 175 A4 S
1119 AC>P
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26 38 10 13 AC>P
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26 38 10 13 AC>P

41 wedEe (U DII3 D4 D2-P+ 4 % 0 2 49 A2 S
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3 SN[ 73 78% 8% 14%
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31 draegannisdhemnaiiag 289 4
32 Hm9aiFailszaniiEum 332 4
33 fFwn9ITLL SMS 451 5
34 Hannsdeypna 451 5
35  gamnishawmaiia 479 5
36 gamnisehedfusnng 479 5
37 funaize 496 5
38 wieFe (AUf) 496 5
39 gannisderiyduazniadu 611 6
40 gAAnnInesEe 611 6
41 NIIUNITLAANT 732 7
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6.4.3 N139ANTIEMINN1FANe R luLATEALIY (Pay Range)

WaldAn aun19azsinin 191 uN12ANUI AT NANTBIT A HTIN1TAN S LLA DL

v
annaduulauny Ae Y = 109.01x + 404.5 ANNUTIAIABINININNTATANANITBIAZ LY

Tunsazszauauni lenin1uLeld aumn191969T

ANINANALLUUN AU AR TEA LA AL

STALNIY  AZLUUGAEA

1 61

2 111

3 161
4 211
5 351
6 611
7 661

110

160

210

350

610

660

AN9199 6.16

AZHLUURIFA
u Q

1000

ATNANAZLLUY

86

136

186

281

481

636

831

ATNFEAZ LY
50
50
50
140
260
50

340

118 1A ANALLLUN AR ANNNA19TA9A UL UILAA LI ALNNUILAY WA

ANAZLLUTN IANIATIIINN ANRILABRNANS (Mid Pay Policy) 184WARZTLALNNL

Ipe1F AN LUTHUN NI AU MU ANEATINIFANENNANTIE AN R ULAAUAL 16T

1%

. X
AR

86



AN9199 6.17

ANFNATAZLUUNANTUDILAAZTZALA A1

LAY A1 Mid-Point RULAAL

1 86 9,7245
2 136 15,175
3 186 20,626
4 281 30,982
5 481 52,784
6 636 69,680
7 831 90,992
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1.0 + 0.5 (W& (Range Spread))
Ruipaudugegn (Maximum) = A1A140 (Minimum) * (1.0+#W4e (Range Spread)
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A19199 6.18

AR RURAUIUANGA §9gn 1B9NTrUBNRUAAUIULAAL TZALNNUTBNLFEN

STALNY  WABTETEAL% ANAN ANRNER  ANGNER
1 150% 9,725 5,657 13,893
2 100% 15,175 10,117 20,234
3 70% 20,626 16,278 25,973
4 70% 30,982 22,949 39,014
5 90% 52,784 36,403 69,165
6 90% 69,680 48,055 91,305
7 90% 90,992 62,753 119,231
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gln i 6.5
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6.5 NNTASIAAAULATIAGIIAULADU
6.5.1 AMNATLLNEIURILARZNTELAN IS ULADY (Range Overlapping)
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6.5.1.4  AUNNEIGALRITINUIUITALAINGIA9ALREAINGIAINANY

1o luszAuNgandn us Ay

NNINAIUNTLAUNITANEAIRALLNN  (Pay Grade) UAIRINNINITAATLAL
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A9199 6.19

A31LARNATIAANNANLINEY (Range Overlap) 51N taeeingInIsane

5 m'qrfllngm GRENGT AP TBY Rz sz AN
FTALNNY

1 5,557 13,893 45%

2 10,117 20,234 49%

3 15,278 25,973 28%

4 22,949 39,014 16%

5 36,403 69,165 64%

6 48,055 91,305 66%

7 62,753 119,231
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