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~ The objectives of the study on staff participation in education quality assurance of
Agricultural Production Faculty, Maejo University were to investigate : 1) staff perception of the
faculty of Agricultural Production, Maejo University on the quality education assurance
operation, 2) staff participation in the education quality assurance of the faculty of Agricultural
Production, and 3) difference of the staff perception and participation in the education quality
assurance. A set of questionnaires was used for data collection from 136 multi stage random
samples out of 207 staff of the faculty of Agricultural Production, Maejo University.

Findings of the study revealed that most of the respondents were male, aged 31-38 years,
and bachelor’s degree graduates. Most of them were government officials and their years of
service was 1-7 years. The respondents had an average monthly income of less than 15,000 baht.
They used to be members of education quality assurance committee. Most of the respondents
used to attend trainings or join educational tour. However, they had never attended the training on
quality education assurance.

The respondent’s perception on level of importance of quality education assurance in
terms of : 1) quality education assurance planning ; 2) quality education assurance
implementation ; 3) assessment of quality education assurance; and 4) guidelines for the
improvement of quality education assurance were found at a moderate level.

Findings of the study revealed that the respondents had participated in quality education
assurance planning, on quality education assurance implementation, in quality education

assyrance evaluation, and in improvement of quality education assurance at a moderate level.

With regards to an analysis of perception of level of importance and levels of
participation in the quality education assurance implementation among difference status of the
personal, it was-found that they participated in the quality education assurance at a moderate level

in all aspects, 'regardless of the status in their career.





