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The purpose of this study was to develop ASEAN leadership indicators, a model of
undergraduate students in the faculty of physical education. In phase I, the researcher
surveyed and interviewed 18 experts. In phase II, researcher created and developed
ASEAN leadership indicators by using Delphi Technique 3 times with 22 expertise. The
survey reliability, using Cronbach’s Alpha technique, was .98 and surveyed with the first,
second, fourth and fifth year students (N = 320) by using factor analysis and factor
weighting were 3 0.70. In phase IIl, the third year faculty students in 6 major areas
completed in ASEAN leadership indicator model survey (N = 316).

Findings revealed that the developed ASEAN leadership indicators consisted 6
primary components, 21 secondary components and 63 indicators. The 6 primary
components were 1) goodness and ethics composed of 3 secondary components, 9
indicators; 2) student's capability composed of 2 secondary components, 7 indicators; 3)
communication composed of 5 secondary components, 11 indicators; 4) team working
composed of 3 secondary components, 10 indicators; 5) leadership composed of 3
secondary components, 11 indicators; and 6) roles as ASEAN citizen composed of 5
secondary components, 15 indicators. The third students confirmed that the need of
indicators were as follows: 1) skillfulness (Hand), 2) good health (Health), 3) service mind
(Heart), 4) intelligence (Head), 5) believing in the rightful, 6) human relations, 7) seeking
knowledge, focusing and knowing one’s strengths, 8) proficiency in reading, speaking,
listening, and writing in Thai language, 9) ability to analyze and synthesize Thai and ASEAN
critical incidences, and 10) ability to take the benefit from goodness and ethics applied to
the workplace.



