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The purpose of this study was to analyze paths to career success of female administrators in
education institutions under the Office of the Basic Education Commission (OBEC). There were 2 sub-purposes;
1) To analyze lifestyles of female administrators in education institutions under the OBEC.
2) To analyze factors affecting career success of female administrators in educatidn ihstitutions under
the OBEC. The method for this research was descriptive research. The study was designed to collect
both quantitative and qualitative data. To analyze of the factors affecting career success, the data was
collected by survey sample group of 528 female educational administrators. The research instrument
was a questionnaire. The analyses of data used multiple regression analysis, of the SPSS program.
To analyze the paths to career success, data were collected by interviews of 5 female educational
administrators. The research instrument was a semi-structured interview about the lifestyles and factors
supporting the career success of female administrators. Data were analyzed by content analysis.. The

research findings were summarized as follows:

1. The positive factors affecting career success of female administrators in education institutions
under the OBEC were 4 groups of factors as follows: psychosociél factors, personal background factors,
organizational support factors and organizational external environment factors. There were 7 sub-factors
which had positive significant factors affecting career success of female administrators: achievement
motive, emotional intelligent, social status and role of female, leadership, supported by subordinate,
supported by college and others, policy and law concerning females at the 0.01 level. There were
3 sub-factors which had positive significant factors affecting career success of female administrators:
opportunity for development oneself, supported by family and supported by superior at the 0.05 level.

2. The path of female administrators in education institutions under the OBEC was the noble

eightfold path.





