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ABSTRACT TE138 944

The purposes of this research were.

1. To study the organizational climate of the northeastern region technical colleges in
8 aspects which were hindrance, intimacy, disengagement, esprit, production emphasis, aloofness,
consideration, and thrust, according to the opinion of administration and instructors in the
northeastern region technical colleges.

2. To compare the organizational climate in the northeastern region technical
colleges in 8 aspects according to the opinion of the administrators and the instructors
discriminated to the best selective technical colleges and general technical colleges.

The sampling were taken from 1,312 administrators, instructors from the best selective
colleges in the northeastern region technical colleges and 602 administrators and instructors from
general colleges totalling 1914 and integrated from the table of Krejcie and Morgan into 322
the instrument was a questionaire the results were as follow.

1. The organizational climate in the northeastern region technical colleges in
8 aspects from the opinion of the administrators and instructors found that often appeaned 4
aspects were Inrust, intimacy, esprit, consideration, raecly appeared 4 aspects were aloofness,
production emphasis, himdrance, disengagement.

2. Comparing the organizational climate of the best selective colleges and general

college was not different It was not the hurmonious with the hyprothesis except the esprit which

was different.





