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## 5078287138 : MAJOR INDUSTRIAL AND ORGANIZATIONAL PSYCHOLOGY
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PIYACHATR TRAGOOLVONGSE: EFFECT OF SEXUAL HARASSMENT ON
WITHDRAWAL FROM WORK IN FEMALE EMPLOYEES: EFFECT OF SEXUAL
HARASSMENT ON WITHDRAWAL FROM WORK IN FEMALE EMPLOYEES:
THE MEDIATING ROLES OF JOB SATISFICTION, HEALTH PERCEPTION AND
~PSYCHOLOGICAL CONDITIONS. ADVISOR: ASST. PROF. PANRAPEE
SUTTIWAN, Ph.D., CO-ADVISOR: ASST. PRAPHAIPHUN PHOOMVUTHISARN,

M.Ed., 179 pp. - - 209206

The purposes of this study were to develop and validaté the causal model of
effect of sexual harassment on withdrawal from work in female employees: the
mediating réles of job satisfaction, health perception and psychological conditions.
The 502 female employees age 25 to 35 were participants of this study. The
developed model consisted of 5 latent variables and 13 observed variables. Structural
equation model (LISREL) was used for statistical analysis.

Structural modeling analyses indicated that: The causal model of sexual
harassment on withdrawal from work in female employees was significantly well
consistent with empirical' data as indicated by Chi - square =54.18, df = 50, p =
0.08565, RMSEA = 0.024, RMR = 0.0242, GF/ = 0.981 and AGF/ = 0.965

This model could explain the variance in job satisfaction, health perception,
psychological conditions and withdrawal from work about 61.2,‘62.9, 100.0 and 89.9

percent respectively.
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