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ABSTRACT

The objectives of this study were to find out: 1) the difference in knowledge and understanding on
the Royal Initiative guideline for development of soldier officials working in the Royal Initiative
projects and 2) a guideline for the development of knowledge and understanding of the soldier
officials. This study focused on 4 aspects of the development: resources, economy, society, and
personnel and coordination. The sample group in this study consisted of 228 soldier officials
working in the Royal Initiative projects from Infantry Division, Military Circle, and Development
Division.

Results of the study revealed that majority of the soldier officials (85.5%) were sergeants
and privates with the educational attainment equivalent to upper secondary school and lower.
The rest were heads of the soldier officials and deputies. Most of them (81.6%) had less than 2
years of service in the Royal Initiative Projects. Out of this, only 31 percent used to attend a
training on various knowledge on the Royal Initiatives Project. More than one — half of the
soldiers officials (61%) assessed themselves that they were interested in the perception of the
Royal Initiative guideline through media.

With regards to level of knowledge and understanding on the Royal Initiative guideline
for development, it was found that the soldier officials from the 3 agencies had a moderate level
of knowledge and understanding with the obtained scores ranged from 51.54 to 52.19 out of 100,
which was considered no statistical difference. Besides, personal factors (original affiliation, age,
years of service, project experience, training, position) had a slight effect on the level of the

knowledge and understanding, but no statistically significant relationship.
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It was also found that most of the soldier officials had a moderate level of
knowledge and understanding in the development guideline in accordance with the Royal
Initiatives. Héwever, they were able to increase their knowledge and understanding.
Importantly, their upper original affiliation agency should hold a project for potential
enhancement of the soldier officials before and after their task operation. Besides, a knowledge
exchange venue should be held for concerned agencies, both government and private sectors.
This should be focused on the principles of critical thinking, academy, and practice based on the
said four aspects. Specifically, it should be focused on privates who are supporting military camp
activities. The researcher believed that these soldiers will effectively apply their knowledge
obtained from the knowledge exchange venue in their daily life activities. This will result in an

increase in effective learning for the development of themselves and the country in the future





