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ABSTRACT

221811

The objectives of this independent study were 1) to study leadership of supervisors in
Chiang Mai University (CMU), 2) to explore level of engagement of the supervisors towards the
organization and 3) to find out the relationship between leadership and organizational engagement
of those supervisors. Data collection was completed through questionnaires distributed to 146
supervisors from various divisions namely the University Administrative Office, the Bureau of
Academic Administration from different departments, and others. In order to prove the research
hypothesis, those raw collected data were analyzed by using the frequencies, percentages,
medians, and coefficients of correlation.

Hereafter were presented the research findings. Based upon the 7 types of leadership,
the supervisors of CMU were found in type 9.9 of leadership.

Level of supervisor engagement towards Chiang Mai University was shown through
their existence in the organization, their intention to maintain their membership in the
organization, their adherenc;a towards the organization and their full attempt to live in and support
the organization by hearts.

According to the research results, it was found that the leaderéhip of supervisors did
not affect to the level of organizatioﬁal engagement. With any type of leadership that>those

supervisors got, all of them had high level of organizational engagement.





