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ABSTRACT

TE 15422
The purpose of this rescarch was to study the relationships between factors rclagd to
Job performances and stress of workers in a silk weaving factory in Sankampaeng district
Chiang Mai province. The population were 50 workers. The instrument used for data collection
was a job - related questionaires constructed by Chanjira Poothonggate (1994) which was
composed of 5 factors affecting stress : job characteristics, environment, relationship among
the workers, administration, compensation and security and progressive in carcer path.
The reliability scores based on Cronbach alpha Coefficient were 0.91, 0.87, 0.90, 0.85, 0.78
respectively. Stress assessment was developed by Chanjira Poothonggate (1994) and its
reliability score by Cronbach’s alpha reliability coefficient was 0.86
The results of the study were as follows :
1. Most of the workers in the silk weaving factory had moderately stress scores.
2. The factors related to job performances and stress of workers had very low
relationship (r = 0.17) and it was able to explained job stress only 3 percent
(?=0.03)
3. Problem of relationship among the workers factor was positively related to Stress
(r=0.29)





