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ABSTRACT TE139092

The purposes of this research were to study Opinions of Enterprise Trainers on
Internship of AutoMechanics Students under three components called; Cognitive domain,
Psychomoter domain, and Affective domain. The research sample included 160 Enterprise
Trainer.

The instrument was a rating scale questionnaires for the three components. Eighty six
percent of the Sample sets of questionnaires were received. Statistics utilized for data analysis
were percentage, mean, standard deviation, and the t - test was employed for hypothesis testing
through the SPSS/PC’.

The results revealed that;

1. For overall, perceptions of Opinions of Enterprise Trainers on Internship of Auto
Mechanics Students Under three components were at a moderate level. When individual
components were analyzed, it was found that one component were at a high level on
Affective domain, two components were at a moderate level as the followings, Psychomoter
domain and cognitive domain.

2. For overall, the Comparision of Opinions of Enterprise Trainers on Internship of
AutoMechanics Students for the Experience, Education level and Status of enterprise
trainer as results were

The Enterprise Trainer as Experience difference indicated no statistically  significant

!
difference under three components in 1;\cir pereeptions  of study Opinions of Enterprise
Trainers on Internship of AutoMechanics Students.

The Enterprise Trainer as Education level difference indicated no statistically
significant difference under three components in their perceptions of study Opinions of
Enterprise Trainers on Internship of AutoMechanics Students.

The Enterprisc Trainer as Status of enterprise trainer difference indicated no
statistically significant difference under three components in their perceptions of study

Opinions of Enterprise Trainers on Internship of AutoMechanics Students.



