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The purposes of this study were (1) to study the relationships of work values and quality
of work life to perception of job success among temporary Teachers in Chiang Rai Educational
Service Area Office 1-4 and (2) to examine predictive power of work values and quality of work
life on perception of job success among temporary Teachers in Chiang Rai Educational Service
Area Office 1-4.

The correlational research design was used. The population was 192 temporary
teachers in Chiang Rai Educational Service Area Office 1-4. The research instruments consisted
of 4 scales: demographic data scale, work values scale, quality of work life scale and perception
of job success scale. Correlation analysis and hierarchical multiple regression analysis were
employed to analyze the data. The research findings were as follows:

1. Intrinsic work values and extrinsic work values were positively related to
perception of job success (p <.01).

2. Quality of work life was positively related to perception of job success (p <.01).

3. Factors that significantly predicted perception of job success were

quality of work life in constitutionalism, social integration and organization pride.





