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The purposes of this research were to 1) study the relationship between Job
Characteristics and Job Satisfaction to Organizational Commitment Among Personnel of
Driessen Aircraft Interior Systems (Thailand), Ltd., Lamphun Province. Three hundred and
eighty two Employees were choosing as the target group for questionnaire. This instrument used
in this résearch were; The Job Characteristics Scales, The Job Satisfaction Scales, The
Organizational Commitment Scales. The data were analyzed by frequency, percentile, average,
standard deviation, Pearson product moment correlation and Multiple Regression Analysis

The research results showed that 1.) The personnel demonstrated high level of
Job Characteristics, Job Satisfaction and Organizational Commitment (M= 3.57, 3.77, 3.69). 2.)
The Job Characteristics significantly related to Organizational Commitment (r = 0.56; p<.01). 3.)
The Job Satisfaction significantly related to Organizational Commitment (r=0.69; p<.01). 4.) The
Job Characteristics and Job Satisfaction significantly predicted the Organizational Commitment,

at .01 level of significant (R2 =0.50).





