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ABSTRACT 197800

The purpose of this research was to investigate the relation and predictive
power of locus of control and organizational justice on counterproductive work behavior.

A correlational research design was used for this study. The independent variables
were locus of control and organizational justice and the dependent variable was
counterproductive work behavior. The sample was 389 employee of local govermyt(ent
officers who work in Chiang Mai, Chiang Rai and Phayao provinces. Research
instruments consisted of a demographic questionnaire, a counterproductive work
behavior questionnaire, a work locus of control questionnaire and a perceived
organizational justice questionnaire. Data were analyzed by using descriptive statistic,
. correlation analysis, and multiple regression.

The finding were as follows:
1. Counterproductive work behavior was positively related to locus of control

(p <.01).

2. Interactional justice was negatively related to counterproductive work

behavior. (p <.05).

3. Procedural justice was positively related to distributive justice (p <.01).

4. Interactional justice positively related to distributive justice and

procedural justice (p <.01).

5. Locus of control negatively related to distributive justice, procedural

justice and interactional justice (p <.0/).

6. Locus of control was the only variable that could significantly predicted

counterproductive work behavior (p <.05).





