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Program Education Administration

Academic year 2002

Research Objective

The objective of this research was to study the trends in participating management in short
course vocational training in industrial program under the Department of Vocational Education. The
research was done by studying the processes of the participating management in the aspects from the
Matrix model as follows: vertically, there were Identification of people involved in the model, aspects or
activities that required participating management, the extent of involvement of each party concerned,and
approaches to participation in the model, and form the horizontal line, there were planning, co-
ordinating,monitoring,evaluating,andReporting

The approaches used in performing the research could

Phase 1: Studied the current situation and problems concerning the participation approach in
terms of documents, ideas, and theories concerning the participating management.

Phase 2: Studied the processes and activities in participation by interviewing 5 experts.

Phase 3: Conducted a set of questionnaires concerning participating management in short
course vocational training in industrial program. The Delphi Technique was used in the studied which
data obtained from the first and second phase were used to create interviewing tool. The Purposive
Random Sampling method was used to select 36 samplers. The consensus of their opinions was
reached and analyzed by using median and mode value and the domain between quartile When they
answered the questions two times.

The findings of the study were as follows,

1. It was found that trend in the participation in planning for vocational training of the
administrators at the department level and divisional level were extremely consistent in all items which
had the most feasible trend in item concerning the investigate the needs or demands of learners and the
labour market, while the opinions of administrators of other involved divisions were extremely consistent
in all items, which were carrying out curriculum development procedures and setting objectives, aims

and training duration. For school administrators and administrators at divisional level and at sectional



level, it was found that their opinions were extremely consistent in all items which had the most feasible
trend in item concerning the investigation the needs or demands of learners and the labour market.
Where as, iin the opinions of administrators of industrial plants were extremely consistent in all items
which had the most feasible trend concerning objectives and aims setting and training duration.

2. Trend in participation on coordinating in vocational training was found that the
administrators at the department level and divisional level were extremely consistent in their opinions in
all items which there were the most feasible trends in establishing a mutual agreement between all
parties involved in the proposed model, encouraging all parties concerned to utilize or make full use of
resources cooperatively and emphasizing coordination and development of the research in order to
indentify a proper vocational training model.While the opinions of administrators of other involved
divisions were extremely consistent in all items which there were the most feasible trends in sharing the
responsibilities among all parties/ organizations involved in the managerial process and encourage all
parties concerned to utilize or make full use of resources cooperatively. For school administrators and
administrators at divisional level and at sectional level, it was found that their opinions were extremely
consistent in all items which there were high feasible trends in all items. Where as, the opinions of
administrators of industrial plants were extremely consistent in all items which there were high feasible
trend in all items.

3. Trend in monitoring in vocational training of the administrators at the department
level and divisional level was found that their opinions were extremely consistent in all items which there
were the most feasible trends in developing vocational training for keeping pace with new advanced
technology and adjusting strategies utilized in organizing vocational training to suit the present
circumstances. While the opinions of administrators of other involved divisions were extremely consistent
in all items which there were the most feasible trends in developing vocational training for keeping pace
with new advance technology, adjusting strategies utilized in organizing vocational training to suit the
present circumstances and controlling and observing the proposed strategies utilized in the instructional
process whether they went along well with the managerial process as well as the training standard set.
For school administrators and administrators at divisional level and at sectional level, it was found that
their opinions were extremely consistent in all items which there were the most feasible trends in
developing vocational training for keeping pace with new advance technology. Where as, the opinions

of administrators of industrial plants were extremely consistent and high feasible in all items.



4. Trend in the participation in evaluating the vocational training was found that
opinions of the administrators at the department level and divisional level were extremely consistent in all
items which there were the most feasible trend in establishing the criterial used for an evaluation by
keeping curriculum structure, objectives and goals in view and evaluating the curriculum efficiency by
interviewing or distributing questionnaire designed for all parties concerned; the learners,the users and
the producers.While the opinions of administrators of other involved divisions were extremely consistent
in all items which there was the most feasible trend in establishing the criteria used for an evaluation by
keeping the curriculum structure,objectives and goals in view. For school administrators and
administrators at divisional level and at sectional level, their opinions were extremely consistent in all
items which there was the most feasible trend in providing experts with the significant role to create the
criteria set for vocational training standard. Where as, the opinions of administrators of industrial plants
were extremely consistent in all items which there were the most feasible trend in providing experts with
the significant role to create the criteria set for vocational training standard.

5. Trend in the participation in reporting regarding vocational training was found that
the opinions of the administrators at the department level and divisional level were extremely consistent
in all items which there were the most feasible trends in establishing the criterial used for an evaluation
by keeping curriculum structure, objectives and goals in view and providing chance for learners to take
the credit equivalent test in order to further their education. While the opinions of administrators of other
involved divisions were extremely consistent in all items which there were the most feasible trend in
establishing the criteria used for an evaluation by keeping curriculum structure, objectives and goals in
view, providing the credit transferability system which can be connected in every curriculum,providing
chance for learners to take the credit equivalent test in order to further their education and providing
experts with the significant role to create the criteria set for vocational level and sectional level, their
opinions were extremely consistent in all items which there were the most feasible trends in providing the
credit transferability system which can be connected in every curriculum, providing chance for learners
to take the credit equivalent test in order to further their education and providing experts with the

significant role to create the criteria set for vocational training standard.
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