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The purposes of this research were to 1) investigate the relation of self-efficacy, perceived
organizational justice and turnover intention and 2) investigate predicting power of self-efficacy,
pérceived organizational justice and turnover intention. The subjects were 395 office employees of
private company in northern region industrial estate, Lamphun province which received monthly
salary. The research instruments consisted of demographic questionnaire, the self-efficacy perceived
organizational Justice and turnover intention questionnaire. Data were analyzed by using descriptive
statistic, correlation analysis, and multiple regressions.

The findings were as follows:

1. Overall perceived organizational justice was negatively correlated to turnover intention.
(p < .01). While self-efficacy was not.

2. Perceived distributive justice, procedural justice, interactional justice and systemic justice
wers negatively correlated to turnover intention. (p < .01). While self-efficacy was not.

3. Overall perceived organizational justice was the variable that could significantly

predicted turngver intention. (p < .01). While self-efficacy was not.

4. Perceived distributive justice and systemic justice were the variable that could
significantly predicted turnover intention. (p < .01). Interactional justice was the additional variable

that could significantly predicted turnover intention. (p < .05). While self-efficacy was not.





