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The purpose of this research was to examine the relationship of the narcissistic
personality to self- and other perceptions of leadership, in-role and extra-role behaviors.
One hundred supervisors were assessed on narcissistic personality, then they rated
themselves on their leadership, in-role and extra-role behaviors. Three hundred

#subordinates (a ratio of rating is 3 subordinates to 1 supervisor) rated their supervisors
on leadership, in-role and extra-role behaviors. Results show that narcissism is positively
correlated with supervisor's self-ratings of leadership, in-role and extra-role behaviors. In
contrary, narcissism is negatively correlated with subordinate’s ratings of leadership, in-
role and extra-role behaviors. Finally, narcissism can predict leadership, in-role and

extra-role behaviors.





