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The purpose of this research was 'to construct the core competency assessment too!l of
professional nurses in Rajavithi Hospital. The research was conducted in three main phases .
The first phase was consisted of 3 steps. The 1™ step : Define the construct to be measured .
The 2™ step : Formulate the items to explore and to select the core competencies of professional nurses
1o attend the vision of the hospital by using focus group of 24 clinical nurses specialist in Rajavithi Hospital.
The 3° step : Assess the items to construct the core competency scale by developing behavior assessment
scaling with rubrics scoring. The second phase : The content validity and reliability \;vere established.
The third phase : The 36 consisted of head nurses who used the competency assessment form for
assessing the core competency of the population of 267 professional nurses in Rajavithi Hospital.

The main findings were as follows:

1. The form of professional nurses’ core competency scale Rajavithi Hospital consisted of 13 domains,

23 items. The 13 domains: Achievement motivation (3 items), Service mind (2items), Expertise (2 items),
Integrity (2 ttems), Teamwork (2 items), Passion to leam & share and Nursing fechnology & knowledge transfer
(the same behavior assessment ) (2 fiems), Cooperative networking (2 iterms), Bvidence- based praciice (1 iem),
Innovative thinking (1 item), Organization Awareness (2 items), Clinical behavior (2 items), Nurse research
and development skill 2 tems)

2. The quality of instrument were éontent validity index (CVI) was .89 and tested for
reliability with alpha coefficient was .91

3. The completely form was used for assessing {he core competency of the population
of 267 professional nurses in Rajavithi Hospital .

4. The mean of competency professional nurses in Rajavithi Hospital assessed by

head nurse was 2.76 which in the good level.





