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ABSTRACT
197537

The objectives of this study were 1) to study the cooperation between Buddhist monks
and Suthep Tambon Administrative Organization in terms of activities, projects, form and the
objection of cooperation with local sectors 2) to study the knowledge, the perception and the
readiness of the monks in working with the public sector to develop local sectors 3) to study
limitation, problems and obstacles of the monks in working with Tambon Administrative
Organization.

The sample comprised of 6 abbots and 2 employees from tambon administrative
organization. The tools used in this study were interview questionaires and document of the
tambon administrative organization. The data was analyzed by descriptive analysis and the result
were as follow:

1) The cooperation between the monks and the Tambon Administrative Organization:
The monks in 6 studied temples in the area of Suthep Sub-district cooperated with the Tambon
Administrative Organization through projects and activities of the temples. The forms of the
activities which the monks and the Tambon Administrative Organization worked together were
important Buddhist activities and local cultural and traditional days.

2) The knowledge, the perception and the readiness of the monks in working with the
public sector to develop local sectors: From the interview of 6 abbots and from the monks work’s
observation it was found that the monks lacked experience in the field of local government.
That was because the monks cooperated with the Suthep Tambon Administrative
Organization on the projects and activities which are religion related only, despite of the fact that

the monks have potential to work in many ways especially the abbots of eachtemple have
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knowledge and experience in education management, development and the public assistance, etc.
This might be because of the social perception that the monks should not involve with political
affairs and that decreased the eagemess of the monks in seeking the knowledge in this field.
Nevertheless, most of the monks had the readiness to cooperate with the local administration in
which the monks regarded it as one of the duties of them. If anything could benefit the people, the
monks were in action to work for the people.

3) Limitation, problems and obstacles:

3.1 Internal problems were that Tambon Local Training Units both area 1 and 2
had no apparent plan with the Suthep Tambon Administrative Organization, lacked of skilled staff
in the training units, and were not able to bring out the capability of each abbot to cooperate in
work concretely.

3.2 External problems were that the Suthep Tambon Administrative Organization
did not make understanding to the monks about the work frames and the development plans of
how to cover the work of the monks and in which field that the monks can help. Another problem
was that the people misunderstood that the monks should not be the leader in development
because there was a state agency responsible for it already, so they did not give precedence to the
work of the monks.

The recommendation from this study are: The monks should be more enthusiastic to
search for knowledge in local government and administration to understand the role of the
Tambon Administrative Organization; the monks should instruct people to have more
understanding and can participate in work of the monks; the organization should produce more
talented and skilled staff to work in the Tambon Training Units in both area; the training units
should distribute work in the units to the abbots so that each temple can perform the task to be
seen concretely and in the same time the Tambon Administrative Organization should appoint the

work for the monks in Tambon development plans constantly to create more cooperation.





