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This research is aimed to develop the model for managerial competency development of the
middle level administrators in the autonomous universities. It is the descriptive research consisting
of 4-steps: 1) Study of the current managerial competency of the. middle level administrators in order
to define the conceptual framework and assess the necessary demand, 2) develop the model for
managerial competency development. '3) verified and evaluated the appropriateness and feasibility of
the model, and 4) improvement and the model presentation. The study consisted of the middle
administrators in the office of president, the relations in the autonomous universities under the Office
of Higher Education Commission , Ministry of Education and the experts.

The research finding indicated that a development of managerial competency development
model for middle level administrators in the autonomous universities was composed of 3 parts as
follows : Part 1, the principles and objective of managerial competencies development model. Part 2,
the important components of managerial competencies development which were classified to
5 components : 1) managerial competencies development needs assessment 2) preparation for
readiness and 2 aspects of model ; aspect 1 generic model for core managerial competencies
development and aspect 2 specific model for core managerial compétencies development was
comprised of 4 models, as follows: model 1 professional core managerial competencies development ,
model 2 achievement core managerial competencies development, model 3 human core managerial
competencies development and model 4 self development core managerial competencies development
3) the development of managerial competencies 4) the managerial competencies development
evaluation and 5) the procedures evaluaﬁon. Part 3 the application of the managerial competencies

development model, factors of successful and factors of condition.





