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ABSTRACT

158647

The purposes of the study of knowledge and understanding g tEhc structure and

authority of Tambon administrative organization of the pcople in Tambon Mueang Ngai, Amphoc

Chiang Dao, Changwat Chiang Mai were study the level of knowledge and understanding of the

people on structure and authority of Tambon administrative organization and to analyze factors

influencing knowlcdge and understanding of the people. The investigation had been sorted out by

village sizc, occupation group, income level, education level and information perception level,

together with problems and obstacles of people concerning with structure and authority of

Tambon administrative organization. Using convenience sampling method, the 309 subjects

was sclected via questionnaire from people in Tambon Mucang Ngai, Amphoe Chiang Dao,
Chang wat Chiang Mai.

The outcomes were:

1) The study of knowledge and understanding of the people on the structure and
authority of Tambon administrative organization was divided into 4 main areas including:
Tambon administrative organization council; Tambon admistrative organization chairman;
Tambon officials. The study revealed that people knowledge and understanding in those 4 arcas

were positioned in high level.

2) The study of knowledge and understanding of the people on the authority of Tambon
administrative organization was divided into 8 main areas including: authority of Tambon
administrative organization council; authority of Tambon administrative organization chairman,
authority of Tambon officials; authority in policy and development plan; authority in annual
budgeting preparation/allocation; authority in personnel administration; authority in public
services; and authority in policy implementation. The study revealed that according to all 8 main
areas, the level of people knowledge and understanding of the authority of Tambon administration
organization was in a high fevel.

3) Problems and obstacles of people in the village were: infrastructure problem -
particularly being short of telephones or out of order tclephonces; economic problems — mainly
problem of the people is insufficient income; social problem — most frequently problem was
education problem of descendents. Children and juvenile in the village have not been supported in
education as much as necessary; natural resources and environmeital quality problem — most
problems concemning waste, for instance, ineffective waste management; governance and
administrative problem — the problem was a slowly process of Tambon admin:strative
organization development and administration; and finally, communication problem — concemning

remoiencss of Tambon adiniuistrative organization office.





