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The objectives of the independent study were (1)  to study the level of perception of 
organizational justice and organizational citizenship behavior (2) to compare between the 
personal characteristics with perception of organizational justice and organizational 
citizenship behavior (3) to study the relationship between the perception of organizational 
justice and organizational citizenship behavior (4) to study the perception of organizational 
justice influence on the organizational citizenship behavior. By collecting data from sample 
group of employee who work in a small powerplant located in Bangpakong, Chachoengsao. 
Using random sampling method and Yamane method to given the size of sample group which 
was 89 employees. The questionnaire that used in this research, had been passed the validity 
and reliability test. Data analysis using the descriptive statistics and inferential statistics such 
as t-test, One-Way ANOVA, Pearson’s Correlation and Stepwise Multiple Regression 
Analysis.

 The result shown that (1) the perception of organizational distributive justice and 
procedural justice were overall at a moderate level. The organizational citizenship behavior 
were at a high level. (2) The personal characteristics that resulted in significantly difference of 
the perception of organizational justice and organizational citizenship behavior are sex, age, 
education, experience in present organization, all working experiences, marital status, salary 
and position. (3) The results of hypothesis test revealed that the organizational citizenship 
behavior were positively correlated with the perception of organizational procedural justice but 
were not correlated with the organizational distributive justice (4) The perception of 
organizational procedural justice have influence on the organizational citizenship behavior  

Researcher has proposed the guidelines for management to benefit the organization 
and manager as well as suggestions for further research 
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