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The objective of this research was to study a status of problem and requirement on trainer's
competency of Department of Skill Development, Ministry of labor. The sample group was 217
people of trainer, senior trainer, supervisor, section head, department head and chief of 64
provincial training centers, 12 regional training centers and 1 international training institute.
Questionnaire was used as tool to collect data. The data were collected and analyzed by using
percentile, mean, and standard error of mean. Results revealed that trainer's competency problem
have showed medium problems regarding to knowledge, skill and attitude. The requirement level
results on knowledge, skill, and attitude were showed at high level. When comparing the level or
degree of problems and requirements of trainer’s competency, it revealed that knowledge and skill
were showed significantly different at the level of .01. When comparing the opinion of sample
group by differential status such as gender, age, educational background, experience and job’s
position on problem of knowledge and skill, it was showed significantly different at the level of .05.
Moreover, the significant different of attitude was showed at the level of .05 when it compares to
sample by job’s position in subject of good service, ethics and united. When compared the opinion
of sample group by differential job’s position on requirements of knowledge and skill, result
showed significantly different at the level of .05. Finally, result in subject of teaching technical,
training innovative showed significantly different at the level of .05 for the attitude when comparing

to the sample by job’s experience in subject of good service.





