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ABSTRACT TE139535

The objectives of this research were : (1} to study the desirable characteristics of
vocational institute as expectations of administrators and instructors in 4 aspects : Personality
: Leadership ; Adminisirative skills ; and Occupation ; and (2) to compare the mentioned
expectations which were classified into status and types of vocational colleges. Sample were 220
directors and directors assistance’s and 353 instructors from the vocational instituies in the
Central region. Questionnaire with 5 rating scales were used for data collection. The data
were analyzed by the SPSS for window with Percentage, Mean, Standard Deviation, t-test
and F-test.

The research findings were as followings :

1. Personality : Expectations of adiministrators and instructors on desirable
characteristics of personality as a whole was at most level. Ccnsidering each item, honesty was
the most desirable one.

2, Leadership : Expectations of administrators and instiuctors on desirable characteristios
of leadership as a whole was most level. There were some items were ot the most level such as
morai and etbic, and bemg zood sample for subordinates.

Administraave skill @ Expectations of administraiors and instruciers on desirabis
ar

pistivs of adintnistrative skills as 2 whole was at most [evel. However one, item was at

acli
the miost izvel sech as abiliiv to manage under the circumstance of mited resoirce.

4. Occupational Shill : Expectations of administrators and teachers on desirable
characteristics of an occupational skills as a whole was most level. There was one item was at
the most level. It was the understanding in vocational institute management.

5. The means of administrators® expectations on desirable characteristics were higher
than the ones of teachers in all aspects such as personality, leadership, administrative skills and
occupation. Furthermore, they were statistical significant different at 0.05 ievel.

6. Administrators and instructors who were different type of vocational colleges had no
statisuical significant different expectation on desirable characteristics of’vocalional institute

administrators.



