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ABSTRACT

This study investigated job performance satisfaction of Lampang Sports School
personnel. Population under study comprised 58 personnel of Lampang Sports School in the
2005 academic year. Instrument used was a questionnaire with items asking about essentials of
the topic. Collected data were then analyzed through applications of frequency, percentage,
mean and standard deviation.

The findings were summarized as follows :

In an overall picture, Lampang Sports School personnel were less satisfied with job
performance. When considering each aspect separately, only responsibility was reported more
satisfied. As for salary; personnel were uncertain, i.e., unsure of either satisfied or not satisfied.
Moreover, personnel were less satisfied in company policy and administration, supervision,
interpersonal relations, working conditions, achievement, recognition, advancement, and the work

itself.





