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The purposes of the study were to compare the level of job satisfaction of sale-managing
personnel, Nationwide Life Assurance Co., Ltd. (Chiang Mai) and their satisfaction by sex, age,
education, years in the job. The population of the study consisted of 30 personnel. Data were
collected using a rating scale questionnaire constructed by the researcher which had the reliability
of 0.94. Data were analyzed by using descriptive statistics: percentage, mean, and standard
deviation.

The findings were as follows: the subjects had moderate level of job satisfaction in eight

aspects. There were administrative policy, job conditions, career dignity, benefit and security of

work, career promotion, successful in work, job relationship and governor.





