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The purpose of this research was to study the components contributing to competency of
mentors in nursing. The sample consisted of 502 professional nurses from 10 tertiary hospitals
who had at least 5 years experience in mentor. Questionnaire was developed by researcher and
judged to be acceptable by the panel of experts. Cronbach’s alpha coefficient was .983. The
preliminary scale consisted of 58 items anchored by a rating scale. The data was analyzed by

principle component factor analysis and followed by varimax orthogonal rotation .

The research findings were as follows:

There were 5 significant components of competency of mentors in nursing that were
described by 56 items accounting for 59.992 % of variances.

1) Coaching described by 18 items accounted for 18.164 % of variances.

2) Consultant described by 17 items accounted for 16.066 % of variances.

3) Leader described by 10 items accounted for. 9.649 % of variances.

4) Relationship described by 8 items accounted for 8.775 % of variances.

5) Good companion described by 3 items accounted for 7.339 % of variances.





