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This research was conducted with the objective of examining the level of magnet hospitals as perceived
by professional nurses at regional hospitals and medical centers, Ministry of Public Health. The sample group
consisted of 557 subjects obtained by muiti-stage sampling. The research instrument employed consisted of the
questionnaire on magnet hospitals according to the perceptions of professional nurses which the researcher
created by integrating the concepts of Suphanee Kongchum (2007), McClure and Poulin (2002) and Urden and
Monarch (2002) and consisting of the following 4 aspects: 1 Administration management, 2 Quality of leadership,
3 Human resource management and 4 Professional practice and service. The instrument passed the examination
of a panel of 5 qualified experts who checked for content validity which equaled .86. Reliability was tested by
finding Cronbach’s alpha coefficient wherein reliability equaled .95. The statistics used for analyzing the data
were percentage, mean, standard deviation, t-test and one-way ANOVA.
The research findings revealed the foliowing: ‘

1. According to the perceptions of professional nurses at regional hospitals and medical centers,
Ministry of Public Health, the overall perception of magnet hospitals was high (Y = 3.54, SD = 0.54) wherein the
aspect with the highest perception was Professional practice and service( Y = 3.83, SD = 0.56). The aspect that
had the lowest perception was personnel management (Y = 3.31, SD = 0.62) while the topic that had the
highest perception was the Nursing Department’s policy to have professional nurses provide services for patients
in consideration of human compassion (Y = 4,16, SD = 0.72) and the item that had the lowest perception was
the perception that professional nurses received various benefits as appropriate in terms of income, uniforms,
lodgings, food and medical treatment (Y =2.72,8D =1.02).

2. The magnet hospitals perception score were significantly different between age, administration
experienced at the level .05 and .01 respectively, Older professional nurses have higher perceptions of magnet
hospitals than younger professional nurses. Furthermore, professional nurses with higher levels of managerial
experience have higher perceptions of magnetic hospitals than profession nurses with lower levels of managerial
experience.

Professional nurses who have differing levels of education, nursing practice work experience and work

units had perceptions of magnet hospitals that were not different.





