¥

y 211068

aw ¢ A o U4 a oA @
ms3uaiail TingilszasiiitednyinmanvalnueudainFnaumssuvoeneia
a { & wa o o o
FFnfd§iReuluTsamennadeiansumsunnd asensmssagy njanwuuastazinfssumey
Y 4 a a ' T A o {doy o 4 !
mwdnvalnueuiininszninnqunennadndniinildeduyana I8un 019 msfinu szeznaly
a ea 1 a (ava ° ' ' o - ' & “a A A A ws
mMyURiRenY miwnund §Ua tazdumdesnuuangedy nqudledienenginadramidfiaanly
o o o o 1
T3 adafansumsunng AIENINETITUTY NTUNNUNIUATIILIYN 336 Au Idennisquuuy

o? . . A { a e o L4 a
narwdunou (Multi-stage sampling) (nFeeidoR1eun1siTeRounvaeuawamdnyalnuIoUuss

=) o o { el é‘ o,
AFnansiufveanenadndnigiTuas199ue1nunIfA Vo Strasen, 1992, Arthur, 1995 g
3

L'l
&

Cowin, 2001 Usznousienssadiuly 7 dufe1) mwdnemsnenna 2) finsenumsneiuia 3) ms

a v

A L) o WAy o~ "~
Andodoas 4 Plnisdfianmsnernia 5) miniuguames 6 a1uningiilaludnswweiue
4
uax7)mmqsu“lumsﬁwm w'mmﬁm’m'd'ﬂummm\u%«ﬁwmmg’{mmmq@ﬂ”mm 6 vu'ldearnw
¥ ] @ { U Qf —y Q’f 1 i
asamuilon iy 86 uaznaTauansdlaemaduilssdnsuoaivesnsouuialdminiiuiies
[ Y Aaa kY A ré Y vy [ P ] Py Aan a
mny .93 tmmﬂﬂumsamswwm&a‘lmm I0HAT AURTY TINVYUUUNIATIIU TOANATOUN (t-test)

a 's a
HaEns1ERANls Ys1uneRe (One way ANOVA)

NANSIVEWU

a v o ¢ o
1, ‘WEJ']“]J']ﬂ’J‘B"I%W TSQWU’IU'\ﬁﬁ\?ﬂﬂﬂﬁNﬂﬁHWWU AFENTNATITUYY NTUNNUNIUAT ﬁﬂ']ﬁﬁ'll%}

Al

a [ 4 a o = ] o -~
szmum‘waﬂymmummwwwag”lussﬂuqa (X =3.90,SD=43)

LYY v g/ i s e a8 ar a w Y o o
2. fhisdruyanaldun o1y nazgszvznalumsnlfideuiadedussinsiuinindnyal

]
ana

auuFANInuanaefy edwlfedignuaianseiu o1 druiledeludunsdnyufivifuuas
° 1 P 1 4 [ @ o a oA S 3 )y 1 Yo A A
SumsnuiiganingdimsuinmdnvaiaueuFdndngandmernnai i8S unsfnyuiiuduig

o 1 { 1 v Y ad o Y t { |a am s o w (4
fumisnuifesndt edihivdwgyneadansedu 01 daumirsaudilfiddeiuiniuinmanyal

AUPUFOIMIN Tuinna1eTy



211068

The objective of this research is to study the professional self-image as perceived by
professional nurses in hospitals under the jurisdiction of the Medical Services Department, the
Ministry of Public Health, Bangkok Metropolis and the relationship between the personal factors, i.e.
age, education, duration of work, unit of practice, and position level, and the professional self-image
perception, Sample group, 336 professional nurses in hospitals under the/ Jjurisdiction of the
Medical Services Department, the Ministry of Public Health, Bangkok Metropolis, was obtained by
multi-stage sampling technique. The research tool was a questionnaire constructed according to
concepts of Strasen, 1992, Arthur, 1995 and Cowin, 2001, to consist of 7 aspects including 1) nursing
knowledge 2) nursing skill 3) communication 4) leader of nursing practice 5) self-control 6) pride in nurse
professional and 7) happiness in working. The content validity of questionnaire was assessed by a group of
experts at .86 and the reliability value determined by Alfa-Coefficient of Cronbach was .93. The statistics
employed for the analysis were percentage, mean, standard deviation. T-test statistics was used to examine the
differences between two groups, and One way ANOVA was used to determine the differences among different
groups. ,

The research results were as follows:

1. Professional nurses in hospitals under the jurisdiction of the Medical Services Department, the
Ministry of Public Health, Bangkok Metropolis perceived professional self-image at a high level ()_(_ =3.90,SD =
043).

2. Certain personal factors, ie. differences in age and duration of work show different perceptions of
professional self-image with statistically significance at the level of .01 and nurses with higher education and higher
positions had better perception for professional self-image with statistically significance at the level of .01, but

different units of practice show no relations to the perceptions of professional self-image.





