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Absztract

The purposes of this shudy were fo imestizate the levels of pemonnel’s viewpomts on the
adminishation and management of the Faculty of Libeml Arfs, Prince of Songida University, to compare the
viewpoint of persomnel whose personal factors were different, and fo explore persomnel’s recommendations
on the admimistration and management of the Faculty of Liberal Ars, Prince of Sengkls University.

The research was based on qualifative and quantitative methods. Cualimfvely, the dam
were collscted through in-debt mterviews with admimistators, academic persomnel and academic supporting
persomnal. A guesBomnaire was vsed to collect quantitative dafa from 95 mbjects who were peromnsl of the
Faculty of Liberal Arts. The dafa were analyzed using percenfage, mean, sandard deviation, t-test, and one-
way analyziz of varance.

The results of the sudy revealed that (1) the overall opinion of the persommel on the
adnvinictation and management of the Facnlty of Libeml Ark was at a bigh level When considered, & was
foumd that reporting, planning, bodeeting, and coordinafing were at a hish lewel while persommel
mamagement directing, and orpanizational management wers at a moderate level () Peromnel with
different apes had different viewpoiniz on orzanizational manapement, directme, and coordinatme at a
significamt kevel of 0. Persomnel from different departments and sactions ako had different viewpoins on
ofpanizational management at a significant kevel of .05, and personnel with different lensth of service had
different viewpoint on orpanizational management, persomma] management, directing, and coordinatng at a
sigmificant level of 001. (3) Pecommendation:, made by personme] wers that admmistrators choudd use good
govemance prmciples; policiss chould be approved by the Faculty's admimistative board; there chould be
systems and mechamizm: to check all work proceszes to make them tansparent; work chould be aszigned
mitably and firly; importance  should be given to welfare and safely for personmel of all levelks; there chould
be a system to meammre worldoad of all sroups of persomnel; the performance evalmation commmittes should

have the zame understmdme of the svalation primciples; persomme] of all work wnits chould Gke part n



