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The purpose of this research was to explore good followers’ characteristics indicators of
staff nurses in Regional Hospital and Medical Centers. Three main steps were conducted. The
first step was to conduct for research framework by using literature review. The second step was
to develop the questionnaire. The questionnaire was developed by the researcher and judged to be
acceptable by the panel of experts. The reliability of the questionnaire test by using Cronbach’s
alpha coefficient was 0.94.The third step was to collect data. The sample consisted of 598 staff
nurses. Response rate for the study was 92 percent. The data were analyzed by using factor

' analysis statistic, extraction by principal component analysis with an orthogonal rotation and
varimax method. Items were selected base on the following criterias : a) factor with an eiganvalue
> 1.0. b) factor with item at least 3 items ¢) item-factor loading at least .40.

The findings were as fplloWs:

Good followers® characteristics Indicators of staff nurse in Regional Hospital and
Medical Centers consisted -of seven-factors, accounted for 67.46 percent of the variance. The
seven-factors were as follows:

1. Asscrtiveness consisted of 10 items. accounted for 12.54 percent of the variance.

2. Discipline consisted of 6 items, accounted for 11.91 percent of the variance

3. Self development consisted of 11 items, accounted for 11.45 percent of the variaucc.

4. Sclf management consisted of 9 items. accounted for 10.56 percent of the variance.

5. Devoted to organization coﬁsisted of 9 items, accounted for 10.16 percent of the
va.riance.

6. Cooperation consisted of 5 itemns, accounted for 6.93 percent of the variance.

7. Generous consisted of 4 items, accounted for 3.91 percent of the variance.





