3 a a ] 1 [ [
‘%mmﬁwuﬁd ﬂ’.ﬂilﬂﬂmuell’ﬂﬂuﬂa1ﬂiﬁBﬂﬁ‘W@JU1VI5‘Wﬂ1ﬂiN1§H§ﬂJE]Qﬂillﬁii”l/ﬂﬂi

v J

98 WeNUUATIA qUAT  SHAWDANY 2493007286

o @ a r.’d' 4 " Y
e 3”ﬂ3$ﬁ1ﬁumﬁmumumm¢1 i’)‘lﬂ‘]'ﬁﬂﬁ’lﬂ%ﬂ‘ﬂ‘l (1) 593MMANTINTY AT. LTUN ‘QfJIS;l

iy

(2) 309FNANIINTO AT, FUSAU audu  UmsAne 2555

% )
UNAAED
awv Qs]/ dydw s A = o A o Y 4
NI1TIVYATIUUY @]Q‘]Ji%ﬁ\iﬂﬁ/‘l@ (1) ﬁﬂ‘]el1ﬂ'liﬂ'lLuuﬂ'luﬂ'liW@Jlu'l‘ﬂﬁWEﬂﬂiiJ‘lgEfJ
a < ' o A o o 4
YDINTUFATINING (2) ﬁﬂkﬂlﬂ%ﬂ‘ﬂlﬁﬂ‘ﬂﬂ’)'liJﬂﬂL’l’Tu@]'ﬁ]ﬂ'ﬁﬂuuu\ﬂuﬂ15‘W¢JJ1JT1/]5WEJ'Iﬂ§3J‘I§EEJ
o v 1 [ o 4
GU’ENﬂiiJﬁ‘ii‘W1ﬂ5iﬂlluﬂ@]'lil“ﬂi]ﬁ]EJ’ﬁ'Julqlﬂﬂﬁ (3) ﬁﬂ‘]f:lHl,u'J‘I/I'Nﬂ?iW@lHWﬂi‘Wﬂ1ﬂiN‘l§H8ﬂJ@\1
ATUFITTINING
{q 9 2w Yy 19
‘]Jigﬂ)"lﬂiﬁclﬂfcluﬂ'li'ﬁ]ﬁ] ﬁﬁ) uﬂﬁ'lﬂﬁﬂl’ﬁ]ﬂﬂiﬂﬁii‘i/‘l'lﬂﬁ llﬂllﬂ VIIIFNITATY
¥ A Yy 9 A 1 o o 7
W.3. UL VIT1HINITNALTDU W.A. 2551 uazmmumiuwmmm‘wmumﬁwmﬂnngmmm

1 £ 1 o

NIVATTNING TIUIU 20,050 AU NGUAIDEN T1UIU 392 AU IR INMITFUAIB1UDY

Q

'
aad

3 9 ) 9 a 79 Y 4 9 oA
nudoyalaslduvuaeun adanldlumsinszidoya laun anud Sovaz aAunde
oA 1A a J
ANDEUVUNITIY MINAdoUMN taznsziaumlsliou
awv v o A [ @ J
HAMIINUT (1) MIAUTUIUMIHALINTHOINTUYBIVOINTUATINING
T Y 4 A < 1 ' o

Tagnmsamiiodluszautios Wonarsaniusiediu wun dsrumsidnevusuiiegluszau
thunan Aumsdamsanuiuazaumsaniodluszauies (2) Jadeduyana laun

= a

v o ] a wva 1 % <3 [
uﬂﬁTﬂiﬁigﬂ‘U@”ILL‘VF‘L!Qllﬁ&’i&’ﬂ%nﬁTﬂaﬂﬁiﬂfﬂ”ﬁiuﬂiuﬁiﬁ/‘nﬂiﬂNﬂu UANUAANUABDNIT

T
aad

o A @ @ 4 1 @ 1 v o w @
ﬂTL‘L!‘L‘!\‘ﬂuﬂﬁwﬁluTﬂiWﬂTﬂiMHHﬂnﬂﬁHulLﬁﬂ@Nﬂu’ﬂfﬂﬁﬁuﬂﬁiﬂfg'i/]Nﬁﬂ@]‘Vlﬁzﬂll .05

o Y 4 =~ 9 1 @ Y
3) LUINTMINAUIMNIT NN TUYBYUVDINTUTTININTY 3 Uszms llﬂLLﬂ A2590 1% UM
= A [ a wva v J ' o = 1 o Y
Nﬂamummﬂmzuumiﬂgummmm "UENENﬂﬂ']i’E']EJNVI’JE]\?Glch!ﬂ’Hu'JENTL! ﬂf]iﬁ]ﬂi?illﬂ?i
duasudunumMIANBIAINANABINITVOIYAAINT HAZAITIAATTIUYTZIIRINEINY

maTuTadmsaumaediuiisanoiomsdududoyamsgiaanu

o o W o o 4
ALY NMITNAUINITNIINTUYBY DINTATINING



Thesis title : Personels Opinion on the Human Resource Development of Revenue
Department

Researcher : Mr. Kitsanasan Suksarn ; ID : 2493007286; Degree : Master of Public

Administration; Thesis advisors : (1) Dr. Saneh Juito, Associate Professor; (2) Dr. Chinnarat

Somsueb, Associate Professor; Academic year : 2012

Abstract

The purposes of this research were 1) to study the performance of human resource
development of Revenue Department, 2) compare the opinions on the performance of human
resource development by personal factors, 3) study appropriate approach to improve the
performance of human resource development of Revenue Department.

Population consisted of the Department personnel including government officers
from Civil Service Act adopted in 2551 B.E. (or 2008) and staff in human resource
development section, totally 20,050, from which 392 samples were obtained. Simple random
sampling method was applied. Questionnaire was used to collect data required. Statistical tools
employed were frequency, percentage, mean, standard deviation, t-test, and One-way Analysis of
Variance.

Research result revealed that 1) the overall human resource development
performance of Revenue Department was at low level, when considered each aspect, it was
found that: performance on training was at medium level, while performances on knowledge
management and education were at low level 2) personnel with different personal factors had
different opinions with 0.05 level of statistically significance 3) three approaches should be
applied to improve the performance of human resource development of Revenue Department:
there should be more trainings regarding the operational systems of all sections in the
Department, the scholarship should be provided as necessary, sufficient budget should be

allocated on information technology so to have information inventory available at all times.
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