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Nurse managers must have self-directed learning readiness for enhancing ability in
nursing management and quality of service improvement. The purposes of this study were to
study self -directed learning readiness and to examine the relationships between work experience
and self - directed learning readiness of nurse managers in Chiang Rai Region Hospital. The
population consisted of 80 nurse administrators. The study instruments was self-directed
learning readiness scale which were developed by Wilaiporn Maneepan (1996), based on
Guglielmino’s scale (Guglielmino, 1977). The reliability of self-directed learning readiness scale
was .96. The data was analyzed by using descriptive statistics and Pearson’s correlation
coefficient.

The results of this study showed:

1. The overall scores of self-directed learning readiness among nurse managers was at a
high level (49.74%). This indicated nurse managers were more likely to be learner that prefer
independent situational learning, but were not satisfy with identify or plan for their learning by
themselves. When analyzed in each aspect, nurse managers also had the scores of self-directed
learning at a high level in every aspect.

2. There was no significant relationship between work experience and self-directed
learning readiness among nurse managers.

This study could be used as a data bases for planning the learning method for managers
of nursing division, Chiang Rai Regional Hospital with appropriate to the level of self-directed

leamning readiness of nurse managers in each group.





