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NIMAAaLANLLIUIIUNIAAEN (One-way Anova) & ufunguilszansuind 2 nga
dl o o o o/ aa
NezsuriadrArynieana .05
2.3 abFAanzinnsnanealdanyAns (Multiple Regression) uazAnLaansa

wsdinguniswensniuuudunau (Stepwise selection) WaANHIMIAMNANNUSTZUIN
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tladaArmauunud il i Suuazanuienalaluniamiauaesniineay ieasunanng
ai =3 o dl L dl 1 1o A an o
wagunlasaasaaunanalalunisineunuiainnisldaineuunuin ldldfmtu - (Fid
warade, 2547,1.331) NezauiadAnynieaia .05
o o A yaa o A o ¥ g ZJ/ .
dviunisiaanldisAnaansandsdiaunisnannsailuudunei (Stepwise
Selection) tHaarnnangug liAsnldinsimuagluiy uazdoulsdaszuazdiauls
= v d‘ = I dl 3 2 a o o & o %
pnTun1sAnm 1y iadnedngtunuiniuualdanunmeiunaauduiusaassiaudlsls

asidls
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