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1. A1ABLUNUIIN (Total Compensation) HIUNARBLUNUTIINA
dl o Yo o I a A
ninauarliiuainnisineu lneaunsoutiveanidlu 2 atiake
1.1 ArmauunuiiflusaRu (Cash Compensation) ¥NED

1 dl 1 | a Y o o ¥
Amauwnunaneduduldiuniineu deznausos

= JUANRDLUNUNLTIU (Base Wage or Salary) Llunisane
AALILNUANNIUNGNA W IFI WAz AN AN IUAINAIN S A DAY
ADNY

= FUAIRALUNUATNIZULATUGTIN (Merit Pay) il
a a oA dl o Y a A
Hupauuwnuainuani1sdjiaeunialiase vanmiiaann
ARBLUNUNUT Y

a | . dJ | 1
» RUAIRBLUNUASIA (Incentives) TafluAInaLunuasla

[ '
a a

d’f a a wva ] dl a 1 al
minay InedaninuanisdfiRaudouniuuazldiniannly
ARBULNUNUT N T9aziatsan Widuaferld Tnadiflavnney
HAITUNANNY

1.2 uatlszlamineuunidus] (Benefits) MN1ED ANARLUNL

¥ . . dl o Yo 1

NINAAN (Indirect  Compensation) mwummnﬂmuimu b
dszTamin e tloaiunisansals nnsdszAiuganin s
2. HARBLLNUANUANNANALS (Relational Returns) YNNED
HARALILNILNLIN LN NARINENAUATEUTINLAZITad1 lFFuanay
do y
et Usznavpae

2.1 N9angaslazn T IRAILIALN (Recognition & Status) L1
n1smeLunUAINNANTTU TR uNUsTqiivneeesAnis

2.2 NMINALMNNENIUNTINNEANAINNT0 (Challenging
Work) {unisliaanmeduunfuimau

2.3 mrliAuduAs ey (Employment Security) Ll
neininaANTUAL Y

2.4 nshilenialunns@aud (Learing Opportunities)

funnsldsunistinevusuineeitunisdfimam

24




WNALINTG dszinnAnauwnu

mwﬁl 3.1
Total Returns for Work

Relational Returns

Total Compensation / \

Recognition & Learning
Status Opportunities
Benefits Employment Challenging PP
Security Work
Cash Compensation Income Allowances
Work/Life
Protection
Balance
Base
Long-Term
Incentives

Merit/Cost ~ Short-Term

OfLiving  Incentives

#3": Milkovich and Newman (2008, p.9)
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mwﬁ 3.2

Components of a Total Compensation Program

Compensation

Financial

Non Financial

Direct
Wages
Salaries
Commissions

Bonus

Indirect (Benefits)
Legally Required Benefits

Social Security
Unemployment Compensation
Workers’ Compensation

Family & Medical Leave

Voluntary Benefits

Payment for Time Not Worked
Health Care

Life Insurance

Retirement Plans

Employee Stock Option Plans
Supplemental Unemployment
Benefits

Employee Services

Premium Pay

Unique Benefits

The Job
Skill Variety
Task Identity
Task Significance
Autonomy

Feedback

Job Environment
Sound Policies
Competent Employees
Congenial Co-workers
Appropriate Status symbols
Working Condition

Workplace Flexibility

Flextime
Compressed
Workweek

Job Sharing
Flexible
Compensation
Telecommunicating
Part-time Work

Modified Retirement

7is1: Mondy. R.W. and Noe R.M (2005, p.285)
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(Carrell, 2000, p.313-315; Beach,1980, p.559-560)
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1.1 wanAnutananianfeluesAnig (Internal - Equity)  ¥iun2a21aa90
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3. wan19U iR Iure9gnd19uzantineiu (Employee contributions)
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3.2.2 ANNANANUSTzNINANNanalalunsinaununsegla
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11 : Davis K. and Newstrom J.W. Human Behavior at Work:

Organization Behavior: McGraw-Hill, 1985, p.82
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WA 3.5
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2.3 anwouzaesanu (Work  Itself)  difusunuraulanaziinnng
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2. wqug‘jqmﬁ’nwmwmmumm@m%m LEALNY WazinsnlaamAuas
(The Job Characteristics Theory)
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1. AuuaInuanaaasiney (Skill variety)
2. l@nAaneirewu (Task identity)

3. ANANATYUR99 (Task significance)
4. AuNBdsz (Autonomy)

5. msladayatloundy (Feedback)
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N 3.7
ATIANBE LS UBIY

284 TR LFALNY Lazininlaamian (Job Characteristic Theory)

o

AruANEnIzuiuLiTes |:> anzNeAnla |:> HAANETDY
o
Ny NULATYAAR

-ANUAINUAN VBTN

endnsoieN ANUNIE YN - ngﬂwmﬂlugﬁu
-AHANATYUDINY - ans TR
@mquﬁu
- ﬂmw'asmngﬁu

ANNNTUNATAL

ANLTluBaTy - NTUIPNTUASNNT

FANARNE

n9tleunay |:> msiﬁ\mmﬁwﬁ

ANAMMNIUAAAN

AN NI IRIANN

fraanieniaasyiuis

WNYAAR

7l - gueA wAnng (2549,14.383)

=]

ANBNAZNLIN

o

ANEIANARFN AU aziulgdniladeiinisin1ing

1 o o

fladeninasanuianalalunisiinuassyaradaulungaziiudadignaninaauld

u

=l

TunguaesAmauwnud i ldi Runiumgegnnana i ludnesi

Aet aeANNTarAalArniA il lauasnszminduenanAIRaUUNY

a = 1 o

WusEu Aruianalaludineuunusieilildftunialuesdnisfiiduiady

=)

o ' [

fponudnAnyriensaqelaluntsdfiRaueesmwiney Gusazesdnisseslinouddny

o [

)

1
a a ]

aaa a o ddd‘d o 1 dy dl %
LL@%NQﬁﬂW?Uﬁ“Vi’]ﬁ""Qﬂﬂ%“V}ﬂ‘l’mﬂﬁ‘%@ﬂﬁﬂqv\m’]ﬂ?ﬂﬂ’]ﬁ]‘ﬂULLVIMﬂ?ZLﬂ‘WHLW@@?W\‘]LLﬁ‘\‘l‘j}\‘lsL@
= o dl ] ! a oa dld 2’/ g o 1%
LLZ\]ZW)’]NWQW@I’QiMﬂW?VﬂQ’WHWH’ﬂﬂQN@ﬂ’]iﬂ{]ﬂﬁl\ﬂuﬂﬂ ifmmmm@mﬂmwummh

AuasAnis 8 luszsizenale

44
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Dow Scott et al. (2007,p.14) lFnnnsaneinaaduiladaninldnislisneda
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2. nN9AagN AU UNTNUEeIn? A Ra LY

(Clearly communicating reward program)
3. AaorntdanlasszudnanisliAutliuunenagns uasuanauuny

(Alignment)
4. anuanaanlin19nneu (Working environment)
5. NN3ANUALBUATNNINAIUTINTBINLFUNT (Managerial  support  and

Involvement)
6. nnsdlan aldiFaufuarWmuinuiay (Leamning&Development

opportunities)
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Alim Mohammad, Mosadegh Rag LlarMohammad Hossin Yarmohammadian
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Joe Kavanaugh, Jo Ann Duffy and Juliana Lilly (2006, p.304-325)
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Roy Saunderson (2004,p.261-262) 1&1anzaslilunnsdnmn Fessesnisli
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1. nanlun19lis19da (Time delivery of awards)

2. MatiuauULAZNIN9UIINT99E1T1s (Managerial support and

Involvement)
3. n199ununalunigninldfifianisfuinmuAiae93n9da (Well-planned

presentation)
4. s97anaziauneinn19a199T9m (Award options reflect employee life style)

5. nanadyanEnireasAn1TULIeIan linwiineu (Corporate logo)

Bob Nelson (2003,p.3) ldna1291 tladasaliilazinldnsldanasuunun
TallgFn Ruddsansua
1. MeatiuayuLanINdIusINT99E1Te (Managerial support and

Involvement)
2. dialuvinauiitianieju (Flexible working hours)

3. psdlannals @ﬂuiLL@xW mUnULEY (Learning&Development opportunities)

4. 1nanlun131a93a (Time delivery)
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