NENUNUS MAuzaad i NlsyudIANIAgAAIMNITNNIANANFE

(=1
D)

oLl
NILATNATINARLTNNG
(The Attitude of the Social Security’s Employees in the
Central Part of Area, towords the Service Mind
Enhancement)
%r::il, £ weinundes astlodnisiAsug
(Mrs. Phan-on Thornpannaset)
WHLNATY/ AT AIANAUATIEAANGAT NUNINLNREFTINANARNT
aNANsEBNE AN TS se9A1ansanse ARWRAT Banns

fn1g@nE 2551
UNARsa

1
A

NMIANENEDY “AuzaaRd T NUseudiANangna1NsTnAIANAI96a

[

N9LEINATINARLENNS” AU szass INaANHIANAN U U9IN1INANLENNS wALTIALTFe

a Y a  a A A Ay = & Vo | ale
NM1TLATHATINARALTNNG Lﬂ?“ﬂ\ﬁﬂ@ﬂiﬂji%ﬂq?ﬂﬂ‘]ﬂ’] ARLLLULURABLNN ﬂ@‘NmQﬂﬂqqmimiu

= A 4 L -dl [ o 1 Y a [ % [ a
N17ANTI AR Lmummﬂixﬂumﬂunmmﬂuﬂ@mmslummﬂmqmmm:umm@qﬁm

a
1

UnNus1HW WUNY3 uazaynslsnnig a1uau 238 AU N1sIlATIzRTayani1eana lag
paufimasuazlisunsn SPSS nslmszildadifiAnForas Avade AndeauunInTgIu
= ] ¥ | o o o 0 o aad‘
wazifsauneuauuanssiaeld A1 ttest & F-test TnafiuaseAUTiadnAtynieaning
0.05 ManfeuauAMNLANENTEIINAanlslaanisaamyiaRLl sl sauniamen
= ! as [ 1o a £ N s o
waznsnfFauiaumealaedsanol uaznisuAdntlsyAnsuuuine 4
= : Ce . @ = | N L g
nsANEINLL nguFdetnedauluailuineAnaangsvidng 31-35 U aaiilu
nauntinuiugantszaunisallunismineu 10 tawld-15 U nanisAnwaudnsnly
o dl v a il/ A [ aa a ai
n1gvineuive WiLENNsdsrTu 79 2 Ussinn Ae AnANH I U8IN1TRARLTNNINAINITD
nsgnlaluiun 0 Funindtfedldusnig Auarndunla fdunnsfinsededns
[ aa a dly ¥ v ¥ Yo V)Y A
WATAMAN I IBINIINANLINNINAR LTz ezaa :  AunisdnlakazianyldiEnig

ANUNIIABLAUBIE IFLTNNT AIUN1TAFNLTNT TN NaaglunInean wudn ngusnasing

faune 61.8 Hanianmrlunisliuinisdssanaulusriuge Sinasfenas 38.2



ananeuclunisldinslszanaulusyiun dmdunanisAnennanafiuiaue
2018 UENNABNNATNATINRALEIN T WUTINgUFNeL 19 NTALEAaNETNaTI9ARNLTNIg
Tuszavsnn MBundunisldieseiialunisudnig Aunisdseaduiug drunisiluszan
¥ &l ¥ A A o 5 ¥ o dl Y a o o

FuN13AeAnT FuNIIRU NS uazdunnIdnan LR LEN AMuAAL

¥ =] :l/ le, & ¥ o ai a a ! a
TalAUa LU IUN1IANHIATIHN a4ANIAaL UL AR ULUIAANITLINS d9LdT)

L% 1%

avvayuimuyaang A uFluauA NIz 189N 191AALTNT WieaF19IETuNN 9

|
oA a % [ % 1%

andntinaesnisiigaunisnisannnedjiReginn atuanyunsdan1sANTTaeAAN T
a Q/le

194N190ARLTNT fAnsaiean it fimAnindeweaiuayuliianisl il fewinue

2 =

1eadutihnlssAiudsansanisdinaisanuinisldlaglidnsedassidou ngunie uas

Apnuuanenisud laqedes i iiadeianainlunislisnig



Abstract

The study on “The Attitude of the Social Security’s Employees in the Central
Part of Area, towords the Service Mind Enhancement”, aims to study the characteristics
of service mind and attitude towords the service mind enhancement. Questionnaires
were used to collected data. The samples were 238 social security employees in every
level of service section in phra Nakron Sri Ayudhya, Pathum thani, Nonthaburi and
Samut Prakarn provinces. The data was processed by SPSS. and analysis by
percentage, means, standard deviation, t-test, F-test, variance analysis and the
significant level is at 0.05. The results of the study were summarized as follow.

Most of the sample are female, age 31-35 years, Most of them are high level
employees with 10-15 vyears work experience. There are two types of work
characteristics in part of providing services. The first types is characteristics on service
mind of those who can serve at once consisting of the access to service utilizers, spirits
and communication and the second one is characteristics on service mind of those who
can provide service well but have to spend sometimes consisting of understanding and
acquaintance with the services utilizers, responding with the service utilizers and
making the service know. It can be summarized that 61.8% of the samples have high
quality on providing services and only 38.2% of the samples have low quality on
providing services. In part of the overall attitude towards service enhancement, it is
found that their satisfaction is at high level consisting of the following ares respectively:
tools for serviceprovision, public relations, friendship, communications, interaction, and
the service area.

The recommendation are that, the organization has to adapt its concept on
service to encourage servicemind under the recent overall ideal, promote knowledge
management on characteristics of service mind, set up practical guidelines that support
changing on attitude of the social security employees without any conflict with
regulations and law. It is important to identify the weak point that cause the mistake in

providing service to prevent the same mistake.



