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Abstract

This article provides a comprehensive review of the meaning and the components of talent
management on the synthesis through literature review. The meaning of talent was concluded as people
have higher knowledge, understanding, skill, and ability more than the others. The meaning of talent
management was concluded as the operations integrating human capital management in people that
exhibit knowledge, understanding, skill, ability, high performance and high potential, and linked to top
organizational strategies. Talent management comprises eight components including talent identification,
talent recruitment, talent selection, talent development, talent retention, talent compensation
management, talent performance management and talent succession planning. These results lead to a

clearer knowledge on talent management and more value on human resource management.
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